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Abstract:  
We compare the economic outcomes of former Temporary Foreign Workers (TFWs) and 
former international students to immigrants who have no Canadian human capital at the 
time of landing. First, controlling for all possible variables that are adjustable under the 
current Canadian points system, we find that TFWs and students have better earning and 
employment outcomes, although by four years after landing, there is no difference 
between the employment outcomes of students or earnings of TFWs and workers with no 
pre-immigration Canadian human capital. Predicting the points that immigrants would 
obtain based on their observable human capital under the points system, each point 
increases earnings by around 2 percent and the probability of being employed by around 
half a percent. We also find that the predicted points of the respondent helps predict the 
earning and employment outcomes of the spouse. Next we examine the outcomes of 
immigrants based on entry class separately by gender. We find that both male and female 
Principal Applicants entering through the Skilled Worker program perform much better 
than immigrants entering through most of the other classes, although, for males, Principal 
Applicants entering under the Family Class are more likely to be employed at six months 
and two years after landing. Finally, restricting the sample to immigrants who were 
directly assessed based on economic criteria (Skilled Worker Principal Applicants), we 
discover that for males, immigrants who had previously worked in Canada as TFWs have 
much better outcomes in terms of entry earnings than immigrants who have no pre-
Canadian experience at landing. Former international students experience an advantage in 
terms of hourly earnings, but much smaller than that experienced by TFWs, and students 
experience no earnings advantage in terms of weekly earnings. Overall, the evidence 
suggests that temporary foreign worker or student status does provide some signal of how 
well an immigrant will integrate economically.  
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Executive Summary 
 

In this paper we examine the economic outcomes of former Temporary Foreign 
Workers (TFWs) and former international students relative to immigrants who 
have no Canadian human capital at the time of landing. Starting in September 
2008, a new direction in immigration policy was undertaken with the initiation of 
the Canadian Experience Class. Under this class, some skilled categories of 
TFWs with Canadian work experience and international students who have a 
Canadian degree and Canadian work experience will be able to apply to transfer 
their temporary resident status to permanent status without leaving the country. 
Under the previous policy such individuals were treated similarly to other 
applicants and only a small number of immigrants who were previously TFWs or 
international students in Canada were admitted. While making it easier for 
successful temporary residents to transfer their temporary status to permanent 
status appears to be a wise policy change, there is currently no empirical 
evidence to support such a policy shift. Overall, we find that male TFWs have 
superior employment and earnings outcomes in all specifications. For former 
international students, we also find some evidence of better labour market 
outcomes, but the results are not as strong. 
 
We begin by examining the former TFW and former international student status 
in relation to the Canadian points system. First, controlling for the predicted 
points that immigrants would obtain based on their observable human capital and 
all other possible variables that are adjustable under the current points system, 
we find that TFWs and students initally have better earnings and employment 
outcomes. However, by 4 years after landing there is no difference between the 
employment outcomes of students, or the earnings of TFWs, and those of 
workers with no pre-immigration Canadian human capital. As well, we find that 
each predicted point in the point system increases earnings by around two 
percent and the probability of being employed by around half a percent, although 
the relationship is not perfectly linear. We also find that the predicted points of 
the respondent help predict the earning and employment outcomes of the 
spouse. 
 
Next we examine the outcomes of immigrants based on entry class separately by 
gender. We find that both male and female principal applicants entering through 
the skilled worker program perform much better than immigrants entering through 
most of the other classes, although, for males, principal applicants entering under 
the family class are more likely to be employed at six months and two years after 
landing than skilled worker principal applicants.  
 
Finally, restricting the sample to immigrants who were directly assessed based 
on economic criteria (skilled worker principal applicants), we discover that, for 
males, immigrants who had previously worked in Canada as TFWs have 
substantially better outcomes in terms of entry earnings compared to immigrants 
who have no pre-immigration Canadian experience at landing. Former 
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international students experience an advantage in terms of hourly earnings, but 
much smaller than that experienced by TFWs, and students experience no 
earnings advantage in terms of weekly earnings. When we divide the sample into 
immigrants from Western and non-Western countries, we find, that TFWs in both 
samples obtain strong earning outcomes. Further, the benefit of having pre-
immigration Canadian work experience at landing was found to be greatest for 
immigrants from non-Western countries. For the sample of immigrants from non-
Western countries, by the third cycle, even after controlling for observable 
characteristics, the TFWs have a weekly earnings advantage of around 68 
percent higher than comparable workers who were not previously TFWs, and 
were also 7 percent more likely to be employed than workers who had no pre-
immigration Canadian human capital at landing. 
 
As well, we find that while other recently landed immigrants receive either no 
returns or negative returns for their years of potential foreign work experience 
TFWs do receive positive, although modest, returns (between 1 and 3 percent 
per year of foreign work experience depending on the specification).  
 
Although there are very substantial differences between our sample of TFWs and 
international students and those that will be admitted under the Canadian 
Experience Class, overall, the evidence suggests that the temporary foreign 
worker status or student status does provide some information regarding how 
well an immigrant will integrate economically.  
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1.  Introduction 

Economic outcomes of immigrants have declined in most traditional immigrant-

receiving countries, many of which are actively making changes to their immigration 

policies to improve the economic integration of future cohorts of immigrants. Canada is 

one of the leading immigrant-receiving countries, and despite several policy changes to 

date, the decline in economic outcomes of recent immigrants has not been reversed. For 

example, in 1993 a Canadian policy shift increased the share of immigrants in the 

economic class.1 While those who enter Canada as either refugees or humanitarian 

immigrants are admitted based on humanitarian considerations, economic class 

immigrants are chosen for skills that should help them succeed in the Canadian labour 

market.2 However, increasing the proportion of immigrants in the economic class had 

only a modest effect on improving the overall outcomes of immigrants.3

Starting in September 2008, a major new innovation in Canadian immigration 

policy is the Canadian Experience Class, under which it is estimated that around 25,000 

temporary residents with Canadian experience will become permanent residents annually. 

Under this class some skilled categories of Temporary Foreign Workers (TFWs) with 

Canadian work experience, and international students who have a Canadian degree and at 

least one year of Canadian work experience are able to apply to transfer their temporary 

resident status to permanent status without leaving the country.

  

4

                                                           
1 See Beach, Green and Worswick (2006).  
2 Economic immigrants enter Canada under a point system with points awarded for such things as age, 
language, arranged employment in Canada, education and work experience. 
3 Picot, Hou and Coloumbe find that in the early 2000s, of the recently landed immigrants, economic class 
immigrants were more likely to be in low income than Family Class immigrants.  

 Under the previous 

4 Former international students require a Canadian degree that consists of at least two years of fulltime 
study in Canada as well as 12 months of work experience after the completion of the degree within a 24 
month period just prior to making the application. (Students with a one year Master’s degree require at least 
one year of education in Canada acquired prior to admission into the Master’s program). TFWs require 24 
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policy, such individuals were treated similarly to other applicants and only a small 

number of immigrants who were previously TFWs or international students in Canada 

were admitted. Conversely, in Australia, the temporary resident program has become the 

main source for permanent economic immigrants. Hawthorne (2006) notes that 52 

percent of economic immigrants in 2005 were formerly foreign students at Australian 

educational institutions. Over the same period of time in which immigrants in Canada 

have encountered poor economic outcomes, immigrants in Australia have experienced 

more favourable economic outcomes. Possibly, Australia’s higher percentage of 

immigrants with pre-immigration host country human capital accounts for the differences 

in outcomes.  

Using the temporary foreign worker and international student programs as 

screening devices for economic immigrants, it is plausible that the economic outcomes of 

new immigrants will be improved. Former TFWs will not experience the same difficulty 

with the portability of their human capital, since their skills have already been recognized 

by at least one Canadian employer. Former international students will have obtained 

education in Canada and therefore should not experience difficulties receiving a “normal” 

return to their education, and presumably their language skills and Canada-specific 

knowledge should be appropriate to the Canadian labour market.5

                                                                                                                                                                             
months of work experience over a 36 month period just prior to making the application. They are both able 
to make the application within Canada unless they require an interview. They need to be either currently 
employed in Canada or apply within one year after leaving the job in Canada. Unlike the Skilled Worker 
Principal Applicants, CEC applicants are not assessed under a point system but instead their application is 
based on a pass/fail. 
5 There is a minimum language ability requirement under the CEC that depends on the occupation of the 
Canadian work experience. Immigrants with work experience in managerial or professional occupations 
(NOC O or A) require moderate language ability in either English or French while those with experience in 
technical occupations and skilled trades (NOC B) require basic language ability. 

 While the hypothesis 

underlying this policy change is that selecting a higher proportion of people with pre-
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immigration Canadian human capital should improve economic integration, there is 

currently no direct Canadian empirical evidence to justify such a policy proposal. (Data 

to produce such direct evidence has not previously been available, though there is much 

indirect Canadian evidence, and some non-Canadian evidence.) In this paper, we examine 

the economic outcomes of former TFWs and former international students, with 

particular focus on immigrants who are directly assessed based on economic criteria.6

 We find that most former TFWs and international students entered the permanent 

immigration stream in the economic class. Relative to other Skilled Worker Principal 

Applicants, male TFWs do very well in terms of both earning and employment outcomes. 

Even after controlling for differences in educational attainment and other demographic 

characteristics, we find that four years after landing male TFWs experience a 61 percent 

advantage in earnings over other immigrants who were also assessed under the point 

system, but who do not have any pre-immigration host country human capital. When we 

further restrict the sample to immigrants from non-Western countries who enter under the 

point system, we again find a very large earnings and employment advantage for TFWs.  

We also find some evidence that female TFWs and former international students perform 

well economically, but not to the same degree as male TFWs. Although much of the 

earnings advantage experienced by male TFWs is likely due to unobserved heterogeneity, 

 

While this analysis is for Canada, given that many Western countries are adjusting their 

immigration policy to improve the selection of immigrants, the empirical results are also 

useful to policy makers in other countries. 

                                                           
6 To facilitate the exposition, we will not consistently refer to the TFWs and foreign students in our sample 
as normally having “formerly” been in one of those categories prior to applying to immigrate. But note that 
this contrasts with the proposed Canada experience class which allows individuals currently in those 
categories to apply to immigrate from within Canada. 
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our findings suggest that the TFW status provides policy makers a large amount of 

information about how well potential immigrants will integrate economically.  

 Of course, the context in which the TFWs and foreign students in our data entered 

Canada differs appreciably from that which will exist for the proposed Canada experience 

class. Nevertheless, these findings are of some value in suggesting that previous 

experience in Canada is associated with improved labour market outcomes.   

In the next section we discuss relevant Canadian immigrant literature, and in the 

third section we discuss the data and methodology. In section four, we first look at the 

point system to see what additional information the TFW or student status provides, for 

both the respondent and the spouse. Then we look at the earning and employment 

outcomes based on entry class, and finally in section five we compare the economic 

outcome of TFWs and students for Skilled Worker Principal Applicants. In the final 

section, we have a summary and conclusion.  

 
2.  Literature Review 

As with findings in the United States (Borjas 1985, 1995) and Lubotsky (2007), 

research has found deteriorating economic outcomes for more recent cohorts of new 

immigrants to Canada. Entry earnings fell in the 1980s (Baker and Benjamin 1994; 

Bloom, Grenier and Gunderson 1995; Grant 1999) and continued to fall in the 1990s 

(Frenette and Morissette 2005, Green and Worswick 2004; and Aydemir and Skuterud 

2005).7

                                                           
7 Warman and Worswick (2004) did find a modest bounce back for the 1995-99 cohort in terms of 
unconditional earnings, which is likely due to the increased emphasis placed on education in the points 

 Despite the increase in the emphasis placed on the economic class, and such 

changes to the point system as increasing the weight placed on education, the economic 
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outcomes of new immigrants have not improved appreciably. Picot, Hou and Coulombe 

(2007) found that recent immigrants have done poorly; in particular, immigrants entering 

in the skilled category, the group chosen based on their foreseen ability to integrate into 

the labour market, actually had greater declines (though from a higher base) than Family 

Class immigrants. 

The difficulty that immigrants have transferring their foreign human capital to the 

Canadian labour market has been a major contributor to their poor labour market 

outcomes. Research has found that the returns to foreign work experience have been very 

low for recent immigrants. For example, Schaafsma and Sweetman (2001), and Ferrer 

and Riddell (2006), find almost no return to foreign work experience for immigrants. As 

well, Green and Worswick (2004), and Aydemir and Skuterud (2005), find that the 

falling return to foreign work experience is a major source of the observed decline in 

labour market outcomes. It is anticipated that immigrants who were previously TFWs in 

Canada will not experience the same difficulties receiving recognition for their pre-

Canadian work experience since they will already have had their human capital 

recognized by a Canadian employer and also have Canadian work experience. As well, 

such workers have undergone a two-side (perhaps multi-sided) selection process. A firm 

has selected each TFW, and after having experienced Canada each individual has elected 

to apply to return (or stay under the new program). Undoubtedly both sides of this 

selection process may be useful in improving the quality of the match between Canada 

and new immigrants.8

                                                                                                                                                                             
system and the increased fraction of immigrants in the economic class. This effect is not present once one 
controls for observable characteristics. See also Picot and Sweetman (2005). 
8 Given that these foreign-born workers are familiar with Canada and have chosen to immigrate, this may 
also reduce the large emigration described by Aydemir and Robinson (2008). 
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While there was no appreciable fall in the returns to foreign education, 

immigrants on average do receive a lower return for their foreign acquired education. 

Schaafsma and Sweetman (2001) find that the age of immigration matters for both 

economic and educational outcomes. Immigrants who come to Canada at a young age, 

and therefore obtain Canadian education, do well in the Canadian labour market while 

immigrants who come at an older age and obtain their education from abroad have poorer 

outcomes. Similar results have been found in other countries. For example, Clark and 

Lindley (2009) find that “education entrants”, which includes both adults who arrive in 

the UK to pursue education and also child immigrants, do much better than immigrants 

who enter directly into the labour market in the UK.9

It would seem likely, therefore, that immigrants who were former international 

students in Canada will have less difficulties receiving recognition for their educational 

credentials and would have overall better economic outcomes. However, Schaafsma and 

Sweetman (2001) do observe an earnings profile with those who arrive very young 

having much higher annual earnings than those who arrive later in life, so a program that 

requires only a modest number of years of schooling in Canada may well have a much 

smaller impact than that for immigrants who arrive as children.  

  

While there is no research on the labour market outcomes of TFWs or 

international students who later immigrate to Canada, there is a small amount of research 

that examines the earning outcomes of current TFWs in comparison to recently landed 

immigrants of all classes.10

                                                           
9 See also van Ours and Veenman (2006) for evidence for the Netherlands, and Gonzalez (2003), Bleakley 
and Chin (2004), and Chiswick and DebBurman (2004) for evidence in the United States. 

 Warman (2007b) finds that male TFWs experience much 

higher earnings than do recently landed immigrants. Female TFWs (after homemakers 
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are excluded) also experience a positive earnings advantage versus recently landed 

immigrants in two out of the three survey years. Further, Warman (2007c) finds that 

while recently landed immigrants do not receive any returns to their years of foreign 

work experience, current male TFWs experience large positive returns. As well, male 

TFWs receive higher returns to their foreign education than do recently landed 

immigrants.    

We add to previous literature by examining the effects of TFW and foreign 

international student status on subsequent labour market outcomes and the link between 

pre-immigration host country human capital and economic integration. While our paper 

focuses on Canadian data and policies, the findings from this study will also be 

informative to policy makers in other countries since it explores whether retaining and 

attracting non-permanent residents with host country work experience or education is 

beneficial. We further add to the Canadian immigration literature by examining economic 

outcomes by entry class, something that is not possible to do with most data sets, such as 

the Census.11

 

 Further, we examine the relationship between the immigration points 

system and economic outcomes. In the initial analyses we restrict ourselves to variables 

that are amenable to policy. For example, we do not distinguish between male and female 

Principal Applicants since we can think of no potential policy that will do so. We then 

examine what additional information the TFW and international student status add to the 

point system in terms of subsequent labour market outcomes. 

 

                                                                                                                                                                             
10 See Sweetman and Warman (2006, 2009) for a brief description of the temporary worker program. 
11 There has been some work on earning outcomes based on class using landing records. See Li (2003) 
Warner (2003) and De Silva (1997). See Miller (1999) for a discussion of the Australian points system. 
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3.  Data, Estimation Sample and Methodology  

The data used in the estimation comes from the Longitudinal Survey of 

Immigrants to Canada (LSIC). It contains a sample of new immigrants who applied 

through a Canadian mission abroad, who were age 15 or older at the time of landing and 

immigrated between October 1st, 2000 and September 30th, 2001. They are then 

interviewed six months, two years and four years after landing. The response rate at the 

first interview was just over 60 percent, and of those who responded at the first interview, 

about 65 percent continued through to the third wave.  

In addition to the usual reasons for non-response, return and/or onward migration 

are issues for the sample in question since the survey is restricted to those residing in 

Canada, and Aydemir and Robinson (2008) suggest that almost 25 percent of all new 

immigrants leave the country within five years, with over 80 percent of those departing 

doing so in the first year after landing. Moreover, given that all respondents in the LSIC 

landed abroad, these numbers are likely to underestimate departures since the Economic 

Class had to apply through a mission abroad at the time of the survey and are more likely 

to depart, whereas refugee claimants may land within the country and are more likely to 

stay. Aydemir and Robinson (2008) find that around 25 percent of immigrants who 

arrived under the skilled worker class left within the first year after arrival, and that four 

years after landing (which would correspond to cycle 3 in our data), around 33 percent 

had left. Statistics Canada reports that for the “Wave 3 sample, the population of interest 

consists of all immigrants in the LSIC who are still in Canada four years after their 

arrival. Consequently, the post-stratification adjustment for this sample ensures 

consistency between the sum of the weights and the demographic estimate associated 
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with this period for each combination of age, sex, place of birth (aggregated by region of 

the world) and class of immigrant.” 

We restrict our sample to those who were between the ages of 19 and 62 at the 

time of the first interview (around six months after landing). We check the sensitivity of 

the results to this by re-estimating our results for a few different age groupings, and we 

do not find important differences. For the earning regressions, we present the results for 

weekly earnings from the main job, but highlight any difference if hourly earnings are 

used instead. The key systematic difference is that gaps tend to be larger for weekly 

earnings, since hourly wages and weekly hours are positively correlated. We think that 

weekly earnings better reflect the overall economic outcomes in which we are interested, 

since it combines both the rate of pay as well as the intensity. Earnings are converted into 

real terms by using the Consumer Price Index. Since there is a 12 month gap between the 

landing of the first and last immigrants, we use a moving average of the monthly CPI 

over the reference period for each immigrant to better control for differences in the price 

level.12

Unique to the LSIC is information on whether an immigrant had previously held a 

Work Visa or a Student Visa in Canada. This allows us to compare the economic 

outcomes between TFWs, international students and immigrants who have no pre-

immigration Canadian human capital. It is, however, possible for non-permanent 

residents to work in Canada without a Work Visa, for example Business Visitors from the 

US or Mexico who enter under NAFTA. Any such workers who immigrated would be 

included in the non-temporary foreign worker/non-international student group. Assuming 

 

                                                           
12 For example, for an immigrant interviewed at cycle 1, we take an average of the CPI over his/her six 
month reference period. 
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an associated positive effect of this experience for this group, any observed coefficients 

for TFWs are biased down compared to the non-visa TFWs group being identified. Our 

understanding is that the size of this latter group in our sample is likely to be quite small. 

Further, given that TFWs need a minimum of two years of Canadian work experience to 

be eligible under the Canadian Experience Class, it is unlikely that temporary workers 

without a Work visa would qualify to enter under the new program. 

 
3.1  Addressing Only Elements of the Immigration System 

First, we investigate the earning and employment outcomes focusing exclusively 

on aspects of the current Canadian immigration system that are amenable to policy 

manipulation. We examine what additional predictive power being a former TFW or 

former international student provides for earnings and employment.13

                                                           
13 The Canadian Experience Class does not apply to immigrants wishing to live in Quebec. We reran our 
results excluding Quebec and for the most part find similar results. 

 In this analysis we 

include only covariates that can be adjusted under the current immigration policy, 

although we do extend the elements of the points system to all immigrants. Further, we 

do not differentiate between elements of the system that we view as “tied together” – 

hence we do not separately identify Skilled Worker Principal Applicants, and their 

spouses and/or dependents. Once policy for the former is set, we take the view for this 

portion of the analysis that the latter arrive jointly and the outcomes of the policy should 

be viewed as the joint outcomes of the immigrating family. Similarly, although there is 

another category of people with Canadian experience, but not the relevant visas, we do 
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not separately identify them, since they are not subject to the policy.14

Given the different length of time covered by the three reference periods, we run 

separate regressions for each cycle. While some studies look at sub-samples of the 

population based on labour force attachment, perhaps because these studies are primarily 

interested in labour market efficiency or only workers with substantial labour market 

attachment, the success of immigration policy should be measured against the activity of 

all those who land and remain. Therefore, we include the entire sample in the earnings 

regressions, even those without earnings for whom we assume annual earnings of $1. We 

also examine employment outcomes and look at whether or not the person was employed 

at the time of the interview. We estimate equations of the form: 

 We address both 

of these issues in subsequent parts of the analysis.  

iiiiioi PtsStudentTFWClassY επδδφβ +++++= 21)1(  

Where Yi is the natural logarithm on annual earnings for person i, Classi is a vector of 

indicator variables for immigration class, TFWi and Studenti are indicators for having had 

the relevant visa, and Ptsi is one of two variables measuring the predicted points that can 

be estimated from the LSIC that the respondent would have if s/he were a Skilled Worker 

Principal Applicant. In some specifications we use a linear measure of our predicted 

points, while in other specifications we include a set of 46 indicator variables for the 

various components of the points system, which we describe in the next paragraph. The 

remaining elements are coefficients to be estimated, with the exception of the last, which 

is a white noise error term. Not all the variables listed in equation (1) are included in each 

                                                           
14 There are some immigrants who were in Canada but did not have a student or TFW visa and were not 
tourists.  
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model estimated. We first control for only immigrant class, and then add the TFW and 

student indicators to examine what additional information these controls provide.15

We examine how points influence economic outcomes and we take two 

approaches here. The point system consists of six selection factors: education, language 

ability, work experience, age, arranged employment and adaptability.

  

16 We predict the 

points that the respondent would have obtained under the point system. For example, 

under the age category, the respondent would receive 10 points if they are between the 

ages of 21 and 49 at the time of immigration. They lose 2 points for every year they are 

younger than 21 or older than 49, so someone who is 53 would get 2 points under the age 

criteria. See Appendix 2 for the complete list of point dummies.17 It is likely that the 

source of a point affects its value in the labour market, so in our first specification we 

allow for separate dummies for each element of the point system. For example, there are 

five different possible points for age, so we include five dummies for age (10 points, 8 

points, 6 points, 4 points or 2 points with the default being if the person receives no 

points from age). However, given that the point system does not differentiate among the 

alternative origins of points, we also rerun the regression with a second specification that 

includes a single continuous points variable.18

                                                           
15 All regressions control for months since migration. 
16 See Table A2 in Appendix 1 for the maximum points available from each selection factor. 
17 To view the allocation of the all the possible points under the point system, see 
http://www.cic.gc.ca/english/immigrate/skilled/apply-factors.asp. 

 One way of interpreting this is to consider 

that we first allow all of the elements of the point system to operate in an unrestricted 

manner and we thereby allow OLS to select weights (coefficients) that optimally 

associate the characteristics with labour market outcomes. We subsequently restrict the 

elements to have the weights imposed by the immigration system and sum up the points 
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into the usual total for each person (where the range is 0 to 100 points). Hence, the first 

allows the data to assign the relative value of, say, a particular age and level of education, 

whereas the second assigns them to have the relative values built into the points system. 

Of course, the system does not rank all applicants as we are doing; it simply addresses 

which Skilled Worker Principal Applicants (currently about 20 percent of the flow) are, 

or are not, above a fixed cut-off. While we identify the cut-off in what follows, we think 

it is worthwhile to document how earnings vary along this metric for all immigrants. 

Naturally, all Skilled Worker Principal Applicants in our sample had to have been above 

the cut-off.  

For each immigrant, regardless of entry class, we calculate the points based on 

information provided at the time of landing for most of the items. For language skills, we 

use information provided at the first cycle, which is six months after landing. While we 

can calculate points for most of the six selection factors, there are a few items where the 

LSIC lacks relevant information, so on average our imputation may be lower than the 

true number of points that the immigrant would have been entitled to, and as well, there 

may be some measurement error.  

We currently treat immigrants who settle in Quebec the same as those settling in 

the rest of Canada. However, it should be noted that Skilled Workers in Quebec are 

admitted based on a different point system that is controlled by the provincial 

                                                                                                                                                                             
18 Obviously, we do not directly include in the points variable the points that currently come from being a 
former TFW or student. 
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government. We did rerun the results excluding immigrants living in Quebec, and found 

that for the most part, the results are very similar to those presented.19

 

 

3.1.1  Points and the Economic Outcomes of the Spouse 

Next we explore how well the predicted points determine the earning and 

employment outcomes of the spouse. Although the economic class currently makes up 

over half of all new immigrants in a given year, only the Skilled Worker Principal 

Applicants are directly assessed based on their potential ability to integrate economically. 

While the Principal Applicant can obtain points based on the adaptability of his/her 

spouse, it is possible for them to obtain the maximum 100 and all 67 points required for 

admission without obtaining any points based on his/her spouse’s adaptability. Therefore, 

for a large proportion of immigrants entering under the economic class, there is very 

little, or no consideration for how well they will integrate economically. For this reason, 

it is important to determine the success of the spouse, as well as the relationship between 

the points of the Principle Applicant and the economic outcomes of the spouse. 

The LSIC contains labour market information on the spouse, including earning 

and employment outcomes, as well as some basic demographic information.  

iiiioi PtsagemtsmY επδφβ ++++=)2(  

We estimate the equation (2) using all possible points awarded.20

                                                           
19 Since 1978 (under the Cullen-Couture Agreement), Quebec has had its own admission system for 
immigrants, and since 1991, Quebec has had sole responsibility for the Skilled Worker Class (Grenier 
2003). 
20 We also re-estimated the results excluding the points that come from the spouse’s adaptability, and given 
that only a small percent of the points come from the spouse, we find very similar results (for example, we 
excluded the points received for the spouse’s Canadian education). 

 We do not include 

couples in this part of the analysis if the spouse was either born in Canada or if we do not 
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know when he/she immigrated to Canada.21

 

 Again we include the entire sample in the 

earnings regressions, even those without earnings for whom we assume annual earnings 

of $1. We also re-estimate the results for positive wage earners. Given that the main goal 

of this exercise is to assess how well the criteria in the points system reflects the potential 

outcome of the spouse, we do not control for additional information on the spouse, such 

as ethnicity. However, we do control for the number of months since arrival to Canada. 

We also re-estimate the results for the full sample. Although only Skilled Worker 

Principal Applicants are directly assessed under the point system, this exercise will allow 

us to examine the role of one spouse’s human capital on the economic integration of the 

second spouse. 

3.2  Immigration Entry Class and Employment and Earning Outcomes 

 Next a more traditional set of regressions are specified. Earning and employment 

outcomes of immigrants are explored using versions of: 

iiii ClassXY εφβ ++=)3(  

where the matrix Xi includes controls for: age, months since migration, years of school, 

highest degree prior to landing, region of origin, region of residence, English and French 

language ability, marital status and number of children, as well as an intercept term (see 

the Appendix for a description). Class is a vector of mutually exclusive variables 

indicating each respondent’s immigration class. We estimate equation (3) by OLS when 

log weekly earnings is the dependent variable, and by probit when employment is the 

                                                           
21 We exclude same sex couples from this part of the analysis since there are too few observations to do 
separate analysis on same sex couples, and gays and lesbians are found to have very different labour market 
outcomes compared to heterosexuals in Canada (see Carpenter, 2008 and LaFrance, Warman and Woolley, 
2009). 
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dependent variable. For the earning regressions, we examine workers with positive 

earnings from the main job.22

Mainly due to data limitations, most studies have ignored immigrant class when 

studying economic outcomes. However, given that refugee and Family Class immigrants 

are brought in for humanitarian reasons, while economic immigrants are admitted based 

on economic considerations, the examination of immigrant class is important for studying 

labour market outcomes of immigrants. While we do control for class when examining 

the relationship between points and economic outcomes as described earlier, here we run 

the regressions separately for males and females and include a fuller set of controls to 

explore differences in economic outcomes between classes. 

 

 
3.3  Focusing on Skilled Worker Principal Applicants 

Subsequently, we restrict the analysis to Skilled Worker Principal Applicants: the 

group of immigrants who are directly assessed under the point system. The focus here is 

to compare the economic outcomes of former TFWs and international students to 

immigrants who have no pre-immigration Canadian human capital. We estimate the 

following equation: 

iiiiii otherpreStudTFWXY εδδδβ ++++= 321)4(  
 
where TFWi , STDi and otherprei are indicators for former TFWs, former international 

students and immigrants with other pre-immigration Canadian experience respectively 

(i.e., lived in Canada prior to immigrating, but did not have either of the visas on which 

                                                           
22 We did examine hourly earnings, as well as the average weekly and average hourly earnings for all jobs. 
We construct the average earnings by taking the weighted average earnings of each worker’s jobs where 
the weight for a given job is the number of hours worked in the given job over the reference period divided 
by the total number of hours worked for all jobs in the same reference period. 
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we focus). The default group is Skilled Worker Principal Applicants who do not have any 

pre-immigration Canadian human capital and have never visited Canada. The Xi matrix 

includes the same controls as those specified in equation (3).  

 
4.  Empirical Results  

4.1  Descriptive Statistics 

We first examine the summary statistics for the three Canadian exposure groups 

(TFWs, students and others: i.e. no pre-immigration Canadian human capital). For males, 

presented in Table 1a, around 85 percent of TFWs and 84 percent of students entered as 

Skilled Worker Principal Applicants compared to 60 percent for the rest of the male 

sample. For females, 44 percent of TFWs, 63 percent of students and 17 percent of the 

remainder entered as Skilled Worker Principal Applicants. A further 44, 20, and 41 

percent of female TFWs, students and “others” entered under the skilled worker class as 

dependents and spouses. While a very large proportion of TFWs and former students are 

Skilled Worker Principal Applicants, they only comprise a very small proportion of the 

total. Looking at Table 1b, TFWs and students compose only around four percent of the 

male sample, and around two and three percent of the female sample.   

 In Table 1c we give the breakdown by region of origin for the three different 

Canadian exposure groups. TFWs are much more likely to come from Western countries 

(e.g., US, UK, West/North Europe) than are either students or “other” immigrants with no 

pre-immigration Canadian human capital. For males, 30 percent of the TFW sample 

originated from a Western country, versus only around nine and five percent for the 

students or the “other” immigrants. The difference is even more pronounced for females, 

for whom 45 percent of TFWs came from a Western country compared to only 12 and 4 
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percent for the students and “other” categories. Male TFWs and students were a little less 

likely to come from an Asian country than the “other” immigrants, although, this was still 

the region of origin of half of the TFW and student samples. Conversely, female TFWs 

were much less likely to come from an Asian country compared to the “other” 

immigrants.  

We next present the means of some of the key variables for the three Canadian 

exposure groups for male Principal Applicants, female Principal Applicants and female 

dependents and spouses (Tables 1d, 1e and 1f respectively). For both the male and female 

Principal Applicants, all three Canadian exposure groups are highly educated. For male 

Principal Applicants, TFWs have much higher log weekly earnings and also work the 

most hours. For female Principal Applicants, while TFWs have the highest log weekly 

earnings in the first cycle, the earnings of the three groups converge, and by the third 

cycle, despite working fewer hours, students have higher log weekly earnings than the 

TFWs. Relative to the female Principal Applicants, the female dependents and spouses 

have lower log weekly earnings and work fewer hours. 

In Tables 2a and 2b we display the sample means for the four main immigrant 

entry classes for males and females respectively (Family Class, Refugees, and we divided 

Skilled Workers into Principal Applicants and Dependents and Spouses). There are very 

large differences in the educational outcomes between the different entry classes. While it 

is not surprising that the Skilled Worker Principal Applicants are the most educated 

group, the gap in educational outcomes is very pronounced (for example, 87 percent of 

the male Skilled Workers Principal Applicants have a university degree compared to only 

17 percent of the male Refugees). Interestingly, the skilled worker spouses and 
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dependents are also very educated and much more so than the Family Class immigrants 

or the refugees. Looking at the predicted points, the Skilled Worker Principal Applicants 

have the highest predicted points, followed by the spouses and dependents. As previously 

discussed, it was not possible to perfectly predict all of the points, so although all Skilled 

Worker Principal Applicants should have at least 67 points we find that 73 percent of 

males and 68 percent females have at least 67 points.   

Higher levels of human capital seems to translate into better earning outcomes; 

immigrants with higher educational attainment, higher points and better English language 

ability have higher earnings. Although Family Class immigrants have lower earnings than 

the Skilled Worker Principal Applicants, in the first two cycles the males were more 

likely to be employed. Conversely, female Skilled Worker Principal Applicants were 

much more likely to be employed. 

 
4.2 Earning and Employment Regressions for all prime age individuals. 

In column 1 of Tables 3, 4 and 5, the earning differentials of the various immigrant 

classes relative to the omitted Skilled Worker Principal Applicants are displayed for 

Cycles 1, 2 and 3 respectively, while in Tables 6, 7 and 8, the corresponding marginal 

effects from the probit results for employment outcomes are displayed. In column 2 we 

add the TFW and student controls. In columns 3 and 4 we add separate controls for the 

full set of immigration point variables (46 indicators) with and without the TFW and 

student controls respectively. Finally, in the last two columns we control for potential 

points using a single continuous variable, first without the TFW and student controls 

(column 5) and then with these controls added (column 6).  
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We divide the discussion into three subsections. First we investigate the different 

outcomes by classes and examine how the earning and employment differentials change 

when we add in the points as either separate indicators or as a continuous variable. Then 

we examine what information the TFW and student status provide above the predicted 

points. Finally we discuss the impact of the continuous points variable on earning and 

employment outcomes.  

 
4.2.1  Immigrant Entry Class and the Point System 

There is substantial variance in earnings between the different immigrant classes. 

Particularly, immigrants who entered under the Business Class or as Government 

Sponsored Refugees had much lower earnings. Even when we allow all the potential 

points to enter as individual regressors, we cannot reduce the gap very much, suggesting 

that there are very important unobserved attributes associated with these categories.  

Conversely, the “other” Family Class immigrants have much better earning outcomes. 

Provincial Nominees have higher earnings than Skilled Worker Principal Applicants in 

the first cycle, but it dissipates in later cycles and is also much reduced when the 

elements of the points system are included in a flexible manner. We next examine the 

probability of being employed at the time of the interview (see Tables 6, 7 and 8). The 

“other” immigrants have better employment outcomes relative to the Skilled Worker 

Principal Applicants in all three cycles, while the Provincial Nominees and “other” 

Family Class immigrants have better employment outcomes in cycles 1 and 2, and the 

“other” Family Class immigrants have higher employment outcomes in all cycles once 

points are controlled for either as separate controls or as a single continuous variable. 
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However, every other class for the most part experiences much poorer employment 

outcomes.  

Again, since we only want to include variables that policy makers can directly 

control under the point system, part of the earnings differential between the classes may 

be due to differences in the composition of demographic characteristics that are important 

in labour market outcomes, such as gender or region of origin, but that are not directly 

controlled for under the point system. We look at the earnings by class separately by 

gender, and employ more traditional controls later in the paper.  

 
4.2.2  TFW and Student Status and the Point System 

Next we add TFW and student dummies to differentiate between immigrants with 

and without pre-immigration host country human capital. We find a very large earnings 

advantage for the TFWs; this advantage is largest in the first cycle, drops by the second 

cycle, but still remains very large over the remainder of the survey (see column 2 of 

Tables 3, 4 and 5). For students, the earnings advantage is largest in the first cycle, 

disappears in the second cycle, but grows very large in the third cycle. 23 When we allow 

for the potential points to enter as 46 separate dummies, the earnings advantage 

experienced by TFWs and students disappears, and they actually have an earnings 

disadvantage in the second cycle (see column 4 of Tables 3, 4 and 5). However, when we 

do not differentiate between the source of the points and allow points to enter as a 

continuous variable, as is the criteria in the existing system, TFWs experience a 

statistically significant earnings advantage in the first cycle, while in the second and third 

cycles, the standard errors are too large to obtain precise estimates of the coefficient (see 
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column 6 of Tables 3, 4 and 5). One interpretation is that the TFW advantage can be 

(almost) fully explained by the elements of the point system, but that when the points are 

added together subject to the constraints of the immigration system’s weighting scheme, 

information is lost and the TFW designation provides additional information.24   

In all three cycles, TFWs are much more likely to be employed at the time of the 

interview (see column 2 of Tables 6, 7 and 8). When we add separate dummies for each 

points grouping, this advantage in employment disappears and is actually negative in 

cycle 1 (see column 4 of Tables 6, 7 and 8). However, when we add points as a single 

continuous variable, we again find that TFWs are much more likely to be employed (see 

column 6 of Tables 6, 7 and 8). Six months after landing, the TFWs are around 17 

percent more likely to be employed (see column 6 of Table 6). While this advantage 

decreases with time in Canada, TFWs still are 10 percent more likely to be employed four 

years after landing (see column 6 of Table 8). Students are also more likely to be 

employed, but only six months and two years after landing. By four years after landing, 

students do not experience any difference in employment relative to immigrants without 

any pre-immigration host country human capital.  

 
4.2.3  Impact of Points on Earning and Employment Outcomes 

Whether the TFW and student dummies are included or not, in every cycle each 

additional point appears to increase earnings by around 2 percent (see columns 5 and 6 of 

Tables 3, 4 and 5).25 The probability of being employed increases by around half a 

                                                                                                                                                                             
23 Using an F-test, we cannot reject the null hypothesis of equality between the TFW and student 
coefficients in column 2 of Table 5. 
24 When we only include workers with positive earnings, we find a much larger earnings advantage for 
TFWs (results not shown). 
25 When we restrict the sample to workers with positive earnings, we find that an additional point increases 
earnings by around one percent. As well, when we restrict the sample to Skilled Workers, each additional 
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percent with each additional point (see columns 5 and 6 of Tables 6, 7 and 8).26 It is 

likely that the relationship between points, and earnings and/or employment is non-linear.  

We, therefore, map out the relationship between points and each dependent variable 

nonparametrically. Using the double-residual method suggested by Robinson (1988) to 

estimate partial-linear models, the relationships between earnings/employment and points 

are estimated nonparametrically while the influence of class and months since migration 

are removed parametrically. The specification is the same as column 5 from Tables 5 and 

8. 

Figure 1: Partial Linear Model Estimates of the Relationship Between Imputed  
     Points and Log Earnings, Cycle 3 
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Notes: Other independent variables are put at their mean values for the calculation of the intercept for the 
graph. The partial linear model: ln(Earningsi) = XiB + f (pointsi) + ei  is estimated by the double-residual 
method proposed by Robinson (1988) where points are estimated nonparametrically and the other 
independent variables are estimated parametrically. The parametric controls include immigrant class 
indicators and a linear months since migration term. 

                                                                                                                                                                             
point increases earnings by around three percent when we include people with zero earnings and by one 
and a half percent when we restrict the sample to people with positive earnings.  
26 The marginal effects for the continuous variables are calculated at their mean. Almost identical results 
are found for the points coefficient and standard errors when the average marginal effects are calculated 
instead. 
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Figure 2: Partial Linear Model Estimates of the Relationship Between Imputed  
     Points and Probability of Being Employed, Cycle 3 
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Notes: The partial linear model: ln(Employedi) = XiB + f (pointsi) + ei  is estimated by the double-residual 
method proposed by Robinson (1988) where points are estimated nonparametrically and the other 
independent variables are estimated parametrically. The parametric controls include immigrant class and a 
linear months since migration term. 
 
 

In Figures 1 and 2 we present the partial-linear model estimates from cycle 3 (four 

years after landing) for earnings and employment respectively. The relationship between 

points and both earnings and employment are very similar. For immigrants with very low 

levels of points, the slope increase sharply as the number of points increases up until 

around 35 or 40, after which the influence is still strongly positive, but slightly less 

pronounced. After around 70 points, the relationship becomes much steeper. The vertical 

line, at 67, represents the threshold required for admission as a Skilled Worker Principal 

Applicant (although, as previously discussed, we cannot perfectly predict all possible 

points). Of course, there are important shifts in the composition of immigration classes 
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across the points spectrum. And, as seen in the earlier regressions, there is information in 

the immigration class beyond that captured by the points system.  

 
4.3  Predicted Points and the Economic Outcomes of the Spouse 
 
 As discussed earlier, while the Principal Applicant may obtain a small number of 

points under the adaptability criteria for the potential ability of the spouse to adapt to 

living in Canada, these points are not necessary for the Principal Applicant to pass the 

selection to immigrate to Canada as a skilled worker. However, to gauge the success of 

the economic class, the economic outcomes of the spouse should also be considered. In 

Table 9 we present the relationship between the points obtained by the Principal 

Applicant and the earning and employment outcomes of the spouse.27   

 We find that for male spouses, the points of the Principal Applicant do not affect 

their earning outcomes (Section 1 of Table 9). Conversely, the earnings of female 

spouses increase with the points of the male Principal Applicant. In the first cycle, each 

additional point increases earnings by around one percent. The magnitude of this effect  

decreases with time in Canada and by the third cycle the coefficient on the points is no 

longer statistically significant. When we restrict the sample to female spouses who had 

positive earnings in all three cycles (row ii of Table 9), we again find that each point 

increases earnings by around one percent in the first cycle, however, now this 

relationship exists in all three cycles.  

 We next examine the relationship between the points of the respondent and the 

earning outcomes of the spouse for all immigrants (see Table 10a). This will allows us to 

                                                           
27 Although we have removed any spouse born in Canada, we do not restrict the sample based on when the 
spouse immigrated. We find very similar results to those presented when we restrict the sample to spouses 
who immigrated to Canada at the same time as the respondent. 
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assess how the human capital valued under the point system of one spouse affects the 

economic outcomes of the other spouse. We find that each predicted point of a female 

immigrant increases the earnings of the male spouse by a little more than half a percent, 

while each predicted point of the male respondent increases the earnings of the female 

spouse by around four-tenths of a percent in cycles 2 and 3. Again when we restrict the 

sample to spouses who had positive earnings in all three cycles, the relationship between 

points and earnings is larger (see row iii) of Table 10a). 

 We also investigate the role of Canadian exposure on the economic outcomes of  

the spouse by re-estimating the results including indicators for former TFW and former 

Canadian international student status of the respondent (see row iv) of Table 10a). For 

this analysis, we calculate the points excluding the points that the respondent would have 

obtained from being a former international student or having pre-immigration Canadian 

work experience. Although the effect decreases with time in Canada, we find that male 

spouses of former temporary foreign workers do very well in terms of earning outcomes. 

Possibly, having a spouse with knowledge of the Canadian economy at the time of 

immigration may provide some information about jobs, or high ability workers are more 

likely to marry other high ability workers. The positive effect of the respondent's TFW 

status is robust to the inclusion of controls for the spouse's age at immigration and highest 

level of education (results not shown). Unfortunately, we do not have direct information 

on whether or not the spouse was a TFW or student. Possibly TFWs are more likely to be 

married to other TFWs, so the effect of the TFW status on the spouse’s earning outcomes 

may just reflect their own former TFW status. We find some evidence of a positive effect 

of TFW status on the earning outcomes of the female spouse, but not as large as we found 
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for the male spouse, and as well, the student status effect is much smaller relative to the 

TFW effect for male spouses, and is zero or negative for female spouses.   

 We also examine the relationship between points and employment outcomes. We 

do not find any relationship when we restrict the sample to skilled workers (results not 

shown), however, for the full sample, each point increases the probability of the male 

spouse being employed at the interview date by around a quarter percent six months and  

two years after landing, but has no effect by four years after landing (Table 10b, row i). 

We also find that the TFW status of the female respondent has a large positive impact on 

the probability of the male spouse being employed at the time of the interview six months 

and two years after landing, but decreases the probability of employment by four years 

after landing.   

 
4.4  Earning and Employment Outcomes by Class and Gender 

We next examine the earning and employment outcomes based on class 

separately by gender including a broader set demographic controls than are possible in 

the immigration system. It is likely that the previous estimates of the class dummy 

variable coefficients may have been affected by the gender composition of the classes. As 

well, previously, we did not separate the Skilled Workers since the Spouses and 

Dependents are tied movers. 

In Tables 11a and 11b, the weekly earnings of the main job worked are presented 

for males and females. We restrict our sample to people with positive weekly earnings.28 

We run separate regressions for each of the three cycles, first with only indicator 

                                                           
28 The results for the most part are very similar if we restrict the sample to people working at least 30 hours 
a week (we also tried 40 hours a week). For both males and females, the earnings disadvantage for Skilled 
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variables for the different entry classes (the default is Skilled Worker Principal 

Applicants), a linear months since migration term and a linear age term. We then add 

additional controls for highest degree prior to landing, region of origin, region of 

residence, language ability, marital status and number of children. For this part of the 

estimation, the Provincial Nominees are included with the “other” class given the small 

sample sizes when we divide by gender. 

Every immigrant class has lower earnings than the Skilled Worker Principal 

Applicants (except the "other" immigrants for females). Some classes do particularly 

poorly, such as Government Sponsored Refugees. However, the negative earnings 

disadvantage decreases for both male and female Government Sponsored Refugees over 

the four year period. Conversely, for the rest of the immigrant classes, although they do 

not experience as large an initial earnings disadvantage as the Government Sponsored 

Refugees, the negative differential either stays relatively constant or increases over the 3 

cycles.   

Immigrants entering under most of the other classes are much less likely to be 

employed at the time of the interview than Skilled Worker Principal Applicants (see 

Tables 12a and 12b). There are differences between the male and female samples here. 

For males, Family Class Spouses and Fiancés were more likely to be employed than 

Skilled Worker Principal Applicants, however, this employment advantage decreases to 

zero over the four year period. The opposite is true for females, while there is no 

difference at six months after landing, Family Class Spouses and Fiancés are less likely 

to be employed with time in Canada. The only other male groups that are more likely to 

                                                                                                                                                                             
Worker Spouses and Dependents is smaller and the earnings disadvantage experienced by Government 
Sponsored Refugees is around half as large as the results presented. 
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be employed are Private Refugees and the group of “other” immigrants (which includes 

Provincial Nominees), both of which compose only a very small proportion of the total 

number of immigrants. Again, in both cases, the employment advantage decreases over 

the period studied and ceases to exist by the time of the third interview.  

  
5.  Earning and Employment Outcomes of Skilled Worker Principal Applicants  
 

Here we examine how well TFWs and students do in the labour market in 

comparison to immigrants who have no pre-immigration host country human capital. We 

restrict our sample to Skilled Worker Principal Applicants since this is the group that 

enters directly under the point system and is directly assessed based on how well they are 

expected to integrate economically. As well, particularly for males, this is the class 

through which most former TFWs and students entered.   

Male TFWs (see Table 13a) have much higher earnings than workers who do not 

have any pre-immigration Canadian human capital. The weekly earnings advantage 

([exp[b]-1]*100%=) is 106 percent the first six months after landing and is still 62 

percent four years after landing when the full set of controls is used (again, similar results 

are found if hourly earnings from the main job are used, and if the weighted average 

weekly earnings or weighted average hourly earnings from all jobs are used). Male TFWs 

also experience better employment outcomes, with employment rates around 16 or 17 

percent higher both six months and two years after landing (see Table 13b). Even four 

years after landing, male TFWs have around a 9 percent higher probability of being 

employed.  

Male students did not experience a weekly earnings advantage relative to males 

without any pre-immigration host country human capital (see Table 13a). However, when 
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we look at hourly earnings instead of weekly earnings, we find that students do 

experience an earnings advantage (results not shown). Controlling for only differences in 

age and months since migration, the advantage over immigrants without any pre-

immigration host country human capital is very substantial (16 to 26 percent). For the 

most part, the students did not enjoy higher employment rates than immigrants without 

pre-immigration Canadian human capital, and only two years after landing they were 

more likely to be employed than the workers who have no pre-immigration Canadian 

human capital.  

The earnings advantage of male TFWs is likely not entirely due to the existence 

of their pre-immigration work experience, rather some, and perhaps much of the 

advantage, follows from the particular multi-sided selection process they undergo as 

TFWs which appears to be superior in terms of generating employment outcomes for 

these immigrants than the selection process inherent in the points system. The 

information provided by the knowledge that the worker was a former TFW is, therefore, 

useful to policy makers. Of course, the immigration system is interested in more than 

only the economic outcomes of these individuals.  

For females, TFWs also experience a weekly earnings advantage in the first cycle, 

but this advantage drops in magnitude over the next two cycles and is no longer 

statistically significant by four years after landing (see Table 14a). For students, there is 

some evidence of higher earnings, but this is only statistically significant in the second 

cycle (and only when there are only controls for age and months since migration). When 

hourly earnings are used, students have larger earnings, with an advantage of between 21 

and 32 percent when age and months since migration are controlled for (results not 
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shown). The evidence is modest regarding the employment rates for females (see Table 

14b). There is some evidence that TFWs are more likely to be employed, and while 

students are more likely to be employed six months after landing, this advantage in 

employment disappears with more time in Canada.    

Overall, TFWs have much better earning outcomes.29 However, the earnings 

advantage of the TFWs may vary greatly over the earnings distribution. We examine this 

by looking at the earning differentials at the 25th, 50th and 75th quantiles for both male and 

female Skilled Worker Principal Applicants. We use the Recentered Influence Function 

(RIF) regressions to estimate the “unconditional quantiles” proposed by Firpo, Fortin and 

Lemieux (2007, 2009). The advantage of this method is that the conditional quantiles 

average up to their unconditional population counterparts. This is not true for the 

conditional quantile regression proposed by Koenker and Bassett (1978). 

Although male TFWs experience an earnings advantage at the 25th quantile, the 

earnings advantage is much larger in the upper part of the distribution (see Table 15). As 

well, while the mean earnings advantage decreases with time in Canada (see Table 13a), 

it does not change much at the median and actually increases at the 75th quantile over the 

four year period. For students, the pattern is more complex and varies depending on 

whether or not the full set of controls are included.  

For females, the earnings advantage experienced by TFWs for the most part is 

also larger in the upper part of the distribution (see Table 16). In the first six months, the 

earnings advantage is very similar at the median and 75th quantile. By four years after 

                                                           
29 We find very similar results for males when we restrict the sample to people aged 25 to 44 or university 
educated. For females, TFWs experience a higher earnings advantage for the sample restricted to university 
educated immigrants while students have a larger earnings advantage relative to immigrants with no pre-
immigration Canadian human capital when the sample is restricted to the 25-44 age group. 
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landing, the advantage at the median is much smaller, and is no longer statistically 

significant while it increases at the 75th quantile and is still statistically significant at the 

one percent level. For students, four years after landing, they experience an earnings 

advantage at both the median and 75th quantile, but six months and two years after 

landing the results do not exhibit a consistent pattern.30 

To explore the Skilled Worker Principal Applicants in more depth, we undertake 

a small set of extensions. First, we look at region of origin, and then the returns to 

experience and education. For region of origin, we split the sample into non-Western and 

Western country of origin samples. We do this only for males since, unfortunately, the 

sample for female Skilled Worker Principal Applicants is too small. Aydemir and 

Skuterud (2005) find that immigrants from non-Western countries experience the most 

difficulty integrating economically and transferring their foreign human capital to 

Canada. We therefore expect the benefit of having pre-immigration Canadian work 

experience to be greatest for immigrants from non-Western countries.31 Looking at 

Tables 17 and 18, we observe that indeed the TFW earnings advantage is largest for the 

non-Western sample. For the Western sample, TFWs experience between a 24 and 34 

percent earnings advantage over workers who have no pre-immigration human capital 

(with the full set of controls), while for the non-Western sample, the earnings advantage 

is 134 percent in the first six months after landing, and drops to 68 percent by four years 

after landing. Students do not appear to experience the same benefit in terms of weekly 

                                                           
30 When we exclude immigrants living in Quebec, students experience an even larger earnings advantage at 
the 75th quantile four years after landing, and even experience an earnings advantage over the TFWs. 
31 We reran the results for tables 13a, 14a, 17, 18 and 19 removing people who had self-employment 
earnings in the main job and restricting the sample to people who only had earnings coming from paid 
work. We found the results to be very similar to those presented. The coefficient on the TFW is smaller for 
the non-Western country sample (Table 17), but is still large in magnitude and is highly statistically 
significant. 
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earnings, but again when we examine hourly earnings, students experience a large 

statistically significant earnings advantage (results not shown).32 We also investigate 

employment rates and find that for the non-Western sample, the estimates are very 

similar to those presented for the full sample. For the Western sample, the sample size 

was too small to accurately estimate the probit model.  

Finally, in Tables 20 and 21, we look at the return to education and pre-

immigration (potential) experience as a function of pre-immigration Canadian 

experience. As is well known, the economic rate of return to pre-immigration experience 

has been found to be low to zero, and even negative in some cases, and is one of the main 

causes of the decline in immigrant earnings. Also, though it has not declined appreciably 

in recent decades, immigrants experience a lower rate of return to education than the 

Canadian born. Because of our small sample, we only include a linear experience term, 

but Goldmann, Sweetman and Warman (2009) show that the relationship is close to 

linear, so this is not a significant restriction.  

Consistent with earlier work, such as that by Schaafsma and Sweetman (2001) 

and Aydemir and Skuterud (2005), for males in Table 20, the coefficient on pre-

immigration experience is everywhere negative, and it is statistically significant in 5 of 

the 6 models. This contrasts with the strongly positive slope usually observed for the 

Canadian born and earlier immigrant cohorts. The TFWs, however, have positive and 

significant coefficients for their interaction term that are large enough not only to 

counterbalance the negative coefficient on experience (which is part of their return), but 

to imply they receive a strictly positive return. TFWs appear to be able to transfer at least 

                                                           
32 When we exclude Quebec, the student dummy is large and statistically significant for most specifications 
for the sample of males from Western countries. 
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some of their pre-immigration labour market experience to Canada, in stark contrast to 

the vast majority of immigrants. International students who subsequently immigrated 

have (mostly) positive, but universally statistically insignificant, coefficients on their 

experience interaction terms. If they are able to transfer the value of their experience, it is 

to a much lesser degree than for the TFWs.  

Turning to education, males have a positive albeit not enormous return to years of 

schooling, but once the full set of controls are added, the coefficient is reduced in 

magnitude and is no longer statistically significant. This is mainly due to the inclusion of 

the English language ability variable, which dominates the effect of years of schooling. 

The TFWs have a positive interaction term, but it is never statistically significant and is 

sometimes close to zero. In contrast, the students’ interaction coefficient is sometimes 

negative and is statistically significantly by the third cycle. This is unexpected and we 

have no explanation, especially for it growing more negative across the cycles.  

Despite the fact that we find that students do not receive any returns to their 

education, it is quite possible that those entering under the CEC will have strong 

economic outcomes. The students in our sample do not have any pre-immigration 

Canadian work experience, while they are required to have at least 12 months of 

Canadian work experience in the 24 months just prior to their application. As well, while 

we have information on how long the immigrant was previously in Canada, we do not 

know when the visit occurred. Therefore, unlike under the CEC for which the applicant 

may be outside Canada for a maximum period of one year prior to the application, there 

might be a large gap between the period when the student (or TFW) in our sample was in 

Canada and when they immigrated.  
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As previously discussed, under the CEC, TFWs require at least 24 months of 

work experience in a 36 month period prior to their application, while students require a 

Canadian degree that involves at least two years of fulltime enrolment in Canada as well 

as 12 months of work experience over the 24 month period prior to their application. 

When we re-estimate the results for males restricting the sample of TFWs and students to 

those having been in Canada at least two years, we still find that the returns to experience 

and school are usually zero or negative for students (results not shown). However, the 

returns to experience are higher for TFWs. For example, six months after landing, the 

overall returns to experience are slightly negative (-0.7 percent), while TFWs enjoy 

almost a 5 percent increase in earnings for each year of work experience. Controlling for 

the full set of variables, even four years after landing, while each year of potential work 

experience decreases overall earnings by around one percent, it increases earnings by a 

little more than two percent for TFWs.  

For females, in Table 21, there is little to comment on. All the coefficients on 

experience, education and their relevant interactions are statistically insignificant except 

for the last two cycles. For experience, when the full set of controls are included, the 

coefficients are negative. In fact, the point estimates for the experience interactions are 

almost all negative, not positive, while those for education are mixed. Although the 

smaller sample for females is an issue, it is clear that even when they are Skilled Worker 

Principal Applicants, as opposed to spouses or dependents in the same class, the structure 

of the labour market they face is appreciably different than that for males.33  

 
 

                                                           
33 The lack of returns to foreign experience may be due to the much larger measurement error in potential 
work experience for female immigrants (see Hum and Simpson, 2004). 
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6.  Conclusion 

In this paper we examine the earning and employment outcomes of immigrants 

who have pre-immigration Canadian human capital relative to those who do not. We 

begin by examining the point system, and determine what additional information the 

former TFW and international student status provides. First, predicting the points that 

immigrants would obtain based on their observable human capital under the current 

Canadian points system, and controlling for all possible variables that are adjustable 

under the points system, we find that TFWs and students initially have better earning and 

employment outcomes, although by four years after landing, there is no difference 

between the employment outcomes of students or earnings of TFWs and workers with no 

pre-immigration Canadian human capital. We also find that each predicted point 

increases earnings by around 2 percent and the probability of being employed by around 

half a percent in each of the three periods. Furthermore, the predicted points help explain 

the earning outcomes of the spouse. 

Next we examine the outcomes of immigrants based on entry class. Here we 

examine the earning and employment outcomes separately by gender and control for 

variables traditionally included in regressions, such as region of origin and region of  

residence. We find that both male and female Principal Applicants Skilled Workers 

perform much better than immigrants entering through most other classes, although, for 

males, Principal Applicants entering under the Family Class are more likely to be 

employed at six months and two years after landing. 

Finally, we restrict the sample to Skilled Worker Principal Applicants. This is the 

class of immigrants that is directly assessed based on economic criteria, and is also the 
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main class under which TFWs and students enter. We find that for males, immigrants 

who had previously worked in Canada as TFWs have much better outcomes in terms of 

entry earnings versus immigrants who have no pre-immigration Canadian experience at 

landing. Former international students experience no earnings advantage in terms of 

weekly earnings, but they do experience an advantage in terms of hourly earnings, 

however, it is much smaller than that experienced by TFWs. When we separate the 

sample into immigrants from Western and non-Western countries, we find in both cases 

that TFWs experience a positive earnings advantage, but the benefit of having pre-

immigration Canadian work experience is greatest for immigrants from non-Western 

countries. Consistent with previous research, we find that recently landed immigrants 

receive either no returns or negative returns for the years of potential foreign work 

experience, however, we find that TFWs receive positive returns.  

Overall we find that male TFWs have superior employment and earnings  

outcomes in all specifications. For former international students, we also find some 

evidence of better labour market outcomes, but the results are not as strong. Under the 

Canadian Experience Class, a new special stream is created that gives priority processing 

to temporary residents with Canadian human capital and will dramatically increase the 

proportion of economic immigrants that are former TFWs and former international 

students. While the TFWs in our sample had particularly good labour market outcomes, it 

is unclear to what degree this would continue, since the selection mechanism on both 

sides would be appreciably changed with the introduction of the new policy. Also, 

changes in the scale alone would have a major effect. Nevertheless, the positive results 

are quite plausibly indicative of ongoing outcomes that are extremely good for skilled 
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workers. That, in the period of the data studied, TFWs and students had to apply outside 

of Canada, will likely only have a modest effect compared to the proposed Canadian 

Experience Class, where they would be able to apply within Canada. If anything, the new 

approach will likely facilitate a more direct transition into the Canadian labour market, 

and remove any ill effects that the time delay of applying abroad would cause.  
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Table 1a: Across-Class TFW and Student Distributions 
 Student (%) TFW (%) Other* (%) 
Males    
  Other Classes  16.2 15.5 42.2 
  Skilled Workers (Principal Applicants) 83.8 84.5 57.8 
Total (%) 100.0 100.0 100.0 
    
Females    
  Other Classes 17.5 12.8 44.5 
  Skilled Workers (Principal Applicants) 61.7 43.6 15.9 
  Skilled Workers (Dependents and Spouse) 20.8 43.6 39.7 
Total (%) 100.0 100.0 100.0 
Notes: Sample age 19 to 62 at the time of the first cycle. 
*Other immigrants are all immigrants who have no pre-immigration Canadian human capital. 
 
 
 
Table 1b: Within-Class TFW and Student Distributions 
 Student (%) TFW (%) Other* (%) Total (%) 
Males     
  Other Classes  1.5 1.5 97.0 100.0 
  Skilled Workers (Principal Applicants) 5.3 5.5 89.3 100.0 
Total (%) 3.8 3.9 92.4 100.0 
     
Females     
  Other Classes 1.2 0.7 98.1 100.0 
  Skilled Workers (Principal Applicants) 10.4 5.5 84.2 100.0 
  Skilled Workers (Dependents and Spouse) 1.6 2.5 96.0 100.0 
Total (%) 3.0      2.2 94.8 100.0 
Notes: Sample age 19 to 62 at the time of the first cycle. 
*Other immigrants are all immigrants who have no pre-immigration Canadian human capital. 
 



Table 1c: Region of Origin by Canadian Exposure Groups 
 Student TFWs Other* 
Males     
  US, UK, West/North Europe 9.2 30.3 4.6 
  Asia 51.8 50.4 62.6 
  Other countries 38.9 19.3 32.8 
    
Females    
  US, UK, West/North Europe 12.3 44.7 4.1 
  Asia 41.5 33.9 64.4 
  Other countries 46.2 21.3 31.5 

Notes: Sample age 19 to 62 at the time of the first cycle. 
*Other immigrants are all immigrants who have no pre-immigration Canadian human capital. 
 
 
 
Table 1d: Means by Canadian Exposure Groups for Male Skilled Workers Principal Applicants 

 

Sample age 19 to 62 at the time of the first cycle. Standard error (s.e.) in the column to the right of the 
mean. *Other immigrants are all immigrants who have no pre-immigration Canadian human capital. 
a. At time of landing.  
b. Includes people with zero hours.  
c. Includes only workers with positive hours worked. 
d. Results omitted due to Statistics Canada disclosure rules. 

 Student TFW Other* 
 Means s.e. Means s.e. Means s.e. 
Years of schoola 18.99 0.266 17.71 0.329 16.63 0.061 
University Degreea  0.86 0.037 0.78 0.040 0.88 0.008 
Age at Cycle 1  31.51 0.595 35.75 0.705 35.45 0.159 
Have a child  0.32 0.049 0.44 0.048 0.59 0.013 
 # of children  1.68 0.155 1.77 0.124 1.58 0.024 
Cycle 1       
  Log weekly earnings 6.31 0.076 7.08 0.071 6.19 0.021 
  Hours Workedb 24.84 2.022 39.86 1.558 27.06 0.504 
  Positive hoursc 35.38 1.566 44.31 0.959 39.19 0.292 
  Employed 0.67 0.049 0.86 0.034 0.62 0.012 
  English Score  0.74 0.019 0.83 0.020 0.73 0.006 
  French Score  0.32 0.043 0.17 0.030 0.16 0.008 
Cycle 2       
  Log weekly earnings 6.51 0.078 7.16 0.062 6.41 0.017 
  Hours Workedb 31.79 1.775 43.76 1.188 36.51 0.409 
  Positive hoursc 37.20 1.311 44.96 0.983 41.41 0.257 
  Employed 0.79 0.042         ---d         ---d 0.74 0.011 
  English Score  0.75 0.019 0.84 0.019 0.75 0.005 
  French Score  0.35 0.044 0.18 0.031 0.17 0.008 
Cycle 3       
  Log weekly earnings 6.64 0.069 7.22 0.061 6.59 0.015 
  Hours Workedb 36.15 1.502 44.18 1.443 38.38 0.365 
  Positive hoursc 38.50 1.220 45.08 1.330 41.43 0.258 
  Employed 0.82 0.040         ---d         ---d 0.84 0.009 
  English Score  0.76 0.019 0.83 0.020 0.76 0.005 
  French Score  0.34 0.045 0.17 0.032 0.17 0.008 



Table 1e: Means by Canadian Exposure Groups for Female Skilled Workers Principal Applicants 
 Student TFW Other* 
 Means s.e. Means s.e. Means s.e. 
Years of schoola 18.89 0.519 17.24 0.695 16.2 0.109 
University Degreea  0.76 0.057 0.62 0.086 0.85 0.017 
Age at Cycle 1  30.36 0.666 36.42 1.349 34.4 0.305 
Have a child           ---d          ---d 0.34 0.084 0.53 0.025 
 # of children           ---d          ---d 1.90 0.318 1.51 0.048 
Cycle 1       
  Log weekly earnings 6.10 0.122 6.47 0.142 6.01 0.041 
  Hours Workedb 24.94 2.387 30.26 3.857 21.99 0.909 
  Positive hoursc 31.62 2.119 40.99 2.921 34.79 0.593 
  Employed 0.67 0.063 0.69 0.082 0.55 0.025 
  English Score  0.70 0.024 0.71 0.046 0.72 0.011 
  French Score  0.39 0.055 0.28 0.064 0.18 0.016 
Cycle 2       
  Log weekly earnings 6.37 0.08 6.52 0.233 6.15 0.037 
  Hours Workedb 34.95 2.102 35.26 3.419 31.24 0.858 
  Positive hoursc 37.34 1.835 39.12 3.018 36.82 0.655 
  Employed 0.76 0.057          ---d          ---d 0.68 0.023 
  English Score  0.72 0.025 0.73 0.040 0.75 0.011 
  French Score  0.40 0.056 0.29 0.067 0.20 0.016 
Cycle 3       
  Log weekly earnings 6.56 0.112 6.43 0.18 6.31 0.033 
  Hours Workedb 32.33 2.011 36.54 2.578 31.41 0.739 
  Positive hoursc 35.32 1.667 38.23 2.257 35.52 0.544 
  Employed 0.79 0.055          ---d          ---d 0.80 0.02 
  English Score  0.71 0.028 0.73 0.037 0.75 0.011 
  French Score  0.41 0.056 0.30 0.068 0.20 0.017 

Sample age 19 to 62 at the time of the first cycle. Standard error (s.e.) in the column to the right of the 
mean. *Other immigrants are all immigrants who have no pre-immigration Canadian human capital. 
a. At time of landing.  
b. Includes people with zero hours.  
c. Includes only workers with positive hours worked. 
d. Results omitted due to Statistics Canada disclosure rules. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Table 1f: Means by Canadian Exposure Groups for Female Skilled Workers Dependents and Spouse 
 Student TFW Other* 
 Means s.e. Means s.e. Means s.e. 
Years of schoola 15.73 0.909 16.00 0.445 15.14 0.071 
University Degreea           ---d          ---d 0.62 0.084 0.62 0.014 
Age at Cycle 1  28.71 1.26 36.48 1.357 33.85 0.187 
Have a child           ---d          ---d 0.80 0.07 0.75 0.013 
 # of children           ---d          ---d 1.73 0.26 1.63 0.026 
Cycle 1       
  Log weekly earnings 5.78 0.152 5.83 0.229 5.73 0.027 
  Hours Workedb 21.27 4.693 6.92 2.17 13.74 0.523 
  Positive hoursc 36.78 3.912 23.25 3.774 33.51 0.486 
  Employed 0.52 0.115 0.30 0.08 0.35 0.014 
  English Score  0.70 0.043 0.67 0.04 0.59 0.007 
  French Score  0.07 0.037 0.23 0.049 0.11 0.007 
Cycle 2       
  Log weekly earnings 5.96 0.194 5.92 0.184 5.85 0.023 
  Hours Workedb 26.08 4.134 15.71 3.92 23.86 0.552 
  Positive hoursc 33.41 3.495 30.38 5.45 35.34 0.388 
  Employed          ---d          ---d 0.47 0.087 0.50 0.015 
  English Score  0.76 0.037 0.70 0.037 0.64 0.007 
  French Score  0.06 0.037 0.27 0.058 0.12 0.008 
Cycle 3       
  Log weekly earnings 6.45 0.156 5.68 0.216 6.00 0.024 
  Hours Workedb 31.76 4.205 16.04 2.666 25.60 0.524 
  Positive hoursc 38.24 3.233 23.58 2.819 34.06 0.394 
  Employed          ---d          ---d 0.61 0.085 0.63 0.014 
  English Score  0.77 0.04 0.69 0.041 0.66 0.007 
  French Score  0.06 0.036 0.27 0.058 0.13 0.008 

Sample age 19 to 62 at the time of the first cycle. Standard error (s.e.) in the column to the right of the 
mean. *Other immigrants are all immigrants who have no pre-immigration Canadian human capital. 
a. At time of landing.  
b. Includes people with zero hours.  
c. Includes only workers with positive hours worked. 
d. Results omitted due to Statistics Canada disclosure rules. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Table 2a: Means by Immigrant Class, Males 
 Family Class Skilled Worker 

Principal 
Applicants  

Skilled Worker 
Dependents & 
Spouse 

Refugees 

 Means s.e. Means s.e. Means s.e. Means s.e. 
Years of schoola 12.76 0.163 16.81 0.060 15.52 0.151 12.66 0.156 
University Degreea  0.28 0.018 0.87 0.008 0.62 0.027 0.17 0.017 
Age at Cycle 1  36.28 0.537 35.26 0.152 34.56 0.477 33.29 0.442 
Have a child  0.22 0.017 0.56 0.012 0.56 0.028 0.47 0.023 
 # of children  1.36 0.053 1.59 0.023 1.61 0.057 2.20 0.070 
Points  45.29 0.836 70.87 0.267 60.37 0.976 40.38 0.866 
Percent ≥ 67 points   0.21 0.016 0.73 0.011 0.42 0.028 0.11 0.014 
Cycle 1         
  Log earnings 5.97 0.024 6.26 0.020 6.03 0.04 5.65 0.070 
  Hours Workedb 29.83 0.806 27.64 0.475 24.31 1.183 13.94 0.868 
  Positive hoursc 40.60 0.488 39.35 0.281 39.28 0.793 35.48 1.205 
  Employed 0.68 0.019 0.64 0.012 0.51 0.028 0.34 0.021 
  English Score  0.57 0.013 0.74 0.005 0.65 0.015 0.47 0.012 
  French Score  0.08 0.009 0.17 0.007 0.13 0.015 0.14 0.012 
Cycle 2         
  Log earnings 6.09 0.022 6.46 0.017 6.20 0.038 5.85 0.036 
  Hours Workedb 38.40 0.644 36.66 0.385 33.38 1.075 26.61 0.892 
  Positive hoursc 42.23 0.462 41.41 0.247 40.44 0.765 37.16 0.682 
  Employed 0.79 0.016 0.76 0.010 0.66 0.027 0.60 0.022 
  English Score  0.61 0.013 0.76 0.005 0.69 0.014 0.55 0.012 
  French Score  0.09 0.01 0.18 0.008 0.15 0.016 0.17 0.014 
Cycle 3         
  Log earnings 6.25 0.024 6.63 0.015 6.37 0.038 6.00 0.031 
  Hours Workedb 38.87 0.729 38.58 0.346 35.34 0.904 30.78 0.829 
  Positive hoursc 43.48 0.548 41.48 0.253 39.44 0.665 37.73 0.613 
  Employed 0.79 0.016 0.85 0.009 0.82 0.022 0.72 0.020 
  English Score  0.62 0.013 0.76 0.005 0.71 0.014 0.59 0.013 
  French Score  0.09 0.01 0.18 0.008 0.15 0.016 0.19 0.015 
Sample age 19 to 62 at the time of the first cycle. Standard error (s.e.) in the column to the right of the 
mean. 
a. At time of landing.  
b. Includes people with zero hours.  
c. Includes only workers with positive hours worked. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Table 2b: Means by Immigrant Class, Females 
 Family Class Skilled Worker 

Principal 
Applicants  

Skilled Worker 
Dependents & 
Spouse 

Refugees 

 Means s.e. Means s.e. Means s.e. Means s.e. 
Years of schoola 12.69 0.142 16.53 0.120 15.17 0.070 11.16 0.192 
University Degreea  0.35 0.015 0.83 0.017 0.62 0.014 0.12 0.014 
Age at Cycle 1  34.4 0.417 34.09 0.282 33.83 0.185 34.76 0.454 
Have a child  0.19 0.013 0.48 0.022 0.75 0.012 0.69 0.021 
 # of children  1.38 0.049 1.53 0.047 1.63 0.026 2.21 0.067 
Points  42.47 0.697 68.86 0.591 58.46 0.481 33.49 0.843 
Percent ≥ 67 points   0.19 0.012 0.68 0.021 0.38 0.014 0.07 0.011 
Cycle 1         
  Log earnings 5.67 0.030 6.05 0.038 5.73 0.027 5.49 0.078 
  Hours Workeda 15.01 0.617 22.75 0.834 13.69 0.511 5.21 0.560 
  Positive hoursb 35.22 0.628 34.78 0.590 33.40 0.483 31.40 1.650 
  Employed 0.36 0.015 0.57 0.022 0.35 0.014 0.15 0.016 
  English Score  0.50 0.010 0.72 0.010 0.59 0.007 0.34 0.011 
  French Score  0.08 0.007 0.21 0.015 0.11 0.007 0.11 0.010 
Cycle 2         
  Log earnings 5.82 0.022 6.19 0.035 5.85 0.023 5.51 0.038 
  Hours Workeda 23.49 0.657 31.84 0.777 23.69 0.543 14.84 0.801 
  Positive hoursb 38.09 0.471 37.01 0.608 35.21 0.395 31.98 0.821 
  Employed 0.44 0.016 0.70 0.020 0.50 0.014 0.35 0.021 
  English Score  0.54 0.010 0.74 0.010 0.65 0.007 0.42 0.012 
  French Score  0.09 0.007 0.22 0.016 0.13 0.007 0.14 0.012 
Cycle 3         
  Log earnings 5.88 0.023 6.34 0.032 6.00 0.024 5.58 0.037 
  Hours Workeda 23.18 0.610 31.78 0.671 25.46 0.513 18.51 0.822 
  Positive hoursb 35.46 0.444 35.65 0.506 33.9 0.391 31.75 0.746 
  Employed 0.52 0.016 0.81 0.018 0.63 0.014 0.42 0.022 
  English Score  0.56 0.010 0.74 0.010 0.67 0.007 0.45 0.012 
  French Score  0.09 0.007 0.23 0.016 0.13 0.008 0.15 0.013 
Sample age 19 to 62 at the time of the first cycle. Standard error (s.e.) in the column to the right of the 
mean.  
a. At time of landing.  
b. Includes people with zero hours.  
c. Includes only workers with positive hours worked. 
 
 
 
 
 
 
 
 
 
 
 
 
 



Table 3: OLS (ln) Weekly Earnings Regressions, controlling for Immigration Category, Canadian Exposure 
and Points, Cycle 1 (six months after landing) 
 (1) (2) (3) (4) (5) (6) 
Family Class       
Spouse/ Fiancé -0.294*** -0.238** 0.031 0.021 0.076 0.099 
(PA) [0.113] [0.113] [0.125] [0.125] [0.119] [0.119] 
Parent/Grandparent   -1.348*** -1.272*** -0.156 -0.172 -0.461*** -0.454*** 
(PA and S) [0.148] [0.149] [0.230] [0.230] [0.172] [0.172] 
Other 0.382* 0.447** 0.877*** 0.863*** 1.140*** 1.147*** 
 [0.218] [0.218] [0.235] [0.235] [0.223] [0.223] 
Economic Class       
Provincial Nom. 1.361*** 1.241** 0.542 0.543 1.414*** 1.314*** 
 [0.454] [0.484] [0.382] [0.376] [0.436] [0.463] 
Business -2.248*** -2.219*** -1.913*** -1.916*** -1.794*** -1.797*** 
 [0.132] [0.131] [0.146] [0.147] [0.139] [0.138] 
Refugee       
Government -2.987*** -2.910*** -2.488*** -2.504*** -2.269*** -2.250*** 
 [0.075] [0.076] [0.109] [0.110] [0.099] [0.099] 
Private -0.031 0.044 0.408 0.388 0.574* 0.598** 
 [0.299] [0.299] [0.283] [0.284] [0.297] [0.297] 
Other -1.310*** -1.236*** -0.708* -0.723* -0.474 -0.466 
 [0.363] [0.363] [0.371] [0.371] [0.371] [0.371] 
Other Class       
Other 1.760*** 1.836*** 1.896*** 1.884*** 2.122*** 2.161*** 
 [0.363] [0.363] [0.398] [0.399] [0.397] [0.395] 
months since mig. 0.171*** 0.181*** 0.173*** 0.171*** 0.168*** 0.176*** 
    [0.041] [0.041] [0.039] [0.040] [0.041] [0.041] 
TFW  1.395***  -0.335  1.122*** 
  [0.244]  [0.212]  [0.235] 
Student  0.418*  -0.191  0.331 
  [0.223]  [0.222]  [0.223] 
46 Point Variables No No Yes Yes 0.025*** 0.023*** 
or Point Estimates     [0.002] [0.002] 
Total Observations 6859 6859 6859 6859 6859 6859 
Observations with 
   Zero Earnings 

3564 3564 3564 3564 3564 3564 

R-squared 0.07 0.08 0.16 0.16 0.09 0.09 
Notes: Sample age 19 to 62 at the time of the first cycle. Sample includes zero $ earners, with zero set to $1 
prior to taking ln. For the 46 Points variables, we allow for the points to enter as separate dummy variables, 
while for the point estimates a continuous variable is included with the potential points predicted. Robust 
standard errors in brackets. * significant at 10%; ** significant at 5%; *** significant at 1% 
 
 



Table 4: OLS (ln) Weekly Earnings Regressions, controlling for Immigration Category, Canadian Exposure 
and Points, Cycle 2 (two years after landing) 
 (1) (2) (3) (4) (5) (6) 
 Cycle 2 Cycle 2 Cycle 2 Cycle 2 Cycle 2 Cycle 2 
Family Class       
Spouse/ Fiancé -0.447*** -0.427*** -0.106 -0.126 -0.152 -0.147 
(PA) [0.108] [0.109] [0.124] [0.124] [0.115] [0.115] 
Parent/Grandparent   -1.358*** -1.332*** 0.054 0.027 -0.653*** -0.653*** 
(PA and S) [0.157] [0.157] [0.231] [0.231] [0.179] [0.179] 
Other 0.568*** 0.592*** 0.879*** 0.856*** 1.170*** 1.172*** 
 [0.174] [0.174] [0.205] [0.205] [0.187] [0.187] 
Economic Class       
Provincial Nom. 0.293 0.243 -0.124 -0.129 0.341 0.308 
 [0.476] [0.486] [0.392] [0.379] [0.454] [0.461] 
Business -2.670*** -2.658*** -2.331*** -2.335*** -2.309*** -2.309*** 
 [0.146] [0.146] [0.156] [0.156] [0.154] [0.154] 
Refugee       
Government -1.584*** -1.559*** -1.110*** -1.142*** -1.018*** -1.016*** 
 [0.115] [0.116] [0.137] [0.137] [0.132] [0.132] 
Private -0.121 -0.094 0.398 0.361 0.363 0.368 
 [0.260] [0.260] [0.255] [0.255] [0.261] [0.261] 
Other -1.350*** -1.326*** -0.756** -0.785** -0.696* -0.697* 
 [0.369] [0.370] [0.373] [0.373] [0.377] [0.378] 
Other Class       
Other 0.822** 0.849** 0.965** 0.946** 1.113*** 1.122*** 
 [0.369] [0.369] [0.411] [0.411] [0.399] [0.399] 
months since mig. -0.360*** -0.355*** -0.310*** -0.312*** -0.340*** -0.338*** 
    [0.044] [0.044] [0.043] [0.042] [0.043] [0.043] 
TFW  0.560**  -0.496**  0.338 
  [0.232]  [0.235]  [0.226] 
Student  0.072  -0.416*  0.001 
  [0.213]  [0.221]  [0.213] 
46 Point Variables No No Yes Yes 0.020*** 0.019*** 
or Point Estimates     [0.002] [0.002] 
Total Observations 6859 6859 6859 6859 6859 6859 
Observations with 
   Zero Earnings 

2289 2289 2289 2289 2289 2289 

R-squared 0.07 0.08 0.13 0.13 0.09 0.09 
See Table 3 for notes. 
 
 
 



Table 5: OLS (ln) Weekly Earnings Regressions, controlling for Immigration Category, Canadian Exposure 
and Points, Cycle 3 (four years after landing) 
 (1) (2) (3) (4) (5) (6) 
 Cycle 3 Cycle 3 Cycle 3 Cycle 3 Cycle 3 Cycle 3 
Family Class       
Spouse/ Fiancé -0.616*** -0.577*** -0.223* -0.218* -0.278** -0.259** 
(PA) [0.110] [0.110] [0.123] [0.123] [0.115] [0.115] 
Parent/Grandparent   -1.932*** -1.879*** -0.442* -0.443* -1.123*** -1.106*** 
(PA and S) [0.160] [0.160] [0.236] [0.236] [0.182] [0.182] 
Other 0.480*** 0.517*** 0.779*** 0.780*** 1.174*** 1.179*** 
 [0.152] [0.151] [0.194] [0.193] [0.169] [0.168] 
Economic Class       
Provincial Nom. 0.125 0.098 -0.172 -0.154 0.174 0.167 
 [0.480] [0.487] [0.425] [0.422] [0.451] [0.456] 
Business -2.720*** -2.706*** -2.307*** -2.314*** -2.306*** -2.309*** 
 [0.158] [0.157] [0.166] [0.166] [0.165] [0.165] 
Refugee       
Government -1.251*** -1.196*** -0.725*** -0.714*** -0.596*** -0.574*** 
 [0.115] [0.115] [0.136] [0.137] [0.131] [0.131] 
Private -0.581** -0.525* -0.003 0.001 -0.028 -0.002 
 [0.278] [0.279] [0.270] [0.270] [0.275] [0.275] 
Other -1.368*** -1.313*** -0.687* -0.681* -0.606 -0.586 
 [0.368] [0.369] [0.374] [0.373] [0.374] [0.374] 
Other Class 0.251 0.307 0.401 0.4 0.583 0.615 
Other [0.445] [0.445] [0.478] [0.479] [0.476] [0.475] 
       
months since mig. -0.084 -0.088 -0.152*** -0.152*** -0.097 -0.099* 
    [0.059] [0.059] [0.058] [0.058] [0.059] [0.059] 
TFW  0.588***  -0.186  0.332 
  [0.217]  [0.229]  [0.213] 
Student  0.684***  0.292  0.604*** 
  [0.197]  [0.210]  [0.194] 
46 Point Variables No No Yes Yes 0.022*** 0.022*** 
or Point Estimates     [0.002] [0.002] 
Total Observations 6859 6859 6859 6859 6859 6859 
Observations with 
   Zero Earnings 

2046 2046 2046 2046 2046 2046 

R-squared 0.07 0.08 0.13 0.13 0.09 0.09 
See Table 3 for notes. 
 



Table 6: Marginal Effects from Probit Estimates on Employment, controlling for Immigration Category, 
Canadian Exposure and Points, Cycle 1 (six months after landing) 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 1 Cycle 1 Cycle 1 Cycle 1 Cycle 1 
Family Class       
Spouse/ Fiancé -0.013 -0.003 0.038* 0.037 0.055*** 0.059*** 
(PA) [0.019] [0.019] [0.023] [0.023] [0.020] [0.021] 
Parent/Grandparent   -0.225*** -0.214*** -0.044 -0.048 -0.081*** -0.078** 
(PA and S) [0.024] [0.024] [0.045] [0.045] [0.031] [0.031] 
Other 0.070* 0.080** 0.153*** 0.150*** 0.203*** 0.204*** 
 [0.040] [0.040] [0.043] [0.043] [0.038] [0.038] 
Economic Class       
Provincial Nom. 0.303*** 0.287*** 0.247*** 0.261*** 0.316*** 0.304*** 
 [0.074] [0.081] [0.088] [0.085] [0.072] [0.077] 
Business -0.257*** -0.255*** -0.226*** -0.227*** -0.194*** -0.196*** 
 [0.023] [0.023] [0.027] [0.027] [0.026] [0.026] 
Refugee       
Government -0.451*** -0.448*** -0.431*** -0.432*** -0.408*** -0.406*** 
 [0.011] [0.011] [0.015] [0.015] [0.015] [0.015] 
Private 0.066 0.078 0.142*** 0.139*** 0.173*** 0.177*** 
 [0.053] [0.052] [0.052] [0.052] [0.051] [0.051] 
Other -0.217*** -0.207*** -0.130* -0.133* -0.081 -0.079 
 [0.057] [0.058] [0.068] [0.068] [0.069] [0.069] 
Other Class       
Other 0.381*** 0.388*** 0.394*** 0.393*** 0.413*** 0.416*** 
 [0.069] [0.067] [0.067] [0.068] [0.063] [0.061] 
months since mig. 0.023*** 0.025*** 0.026*** 0.025*** 0.023*** 0.025*** 
    [0.007] [0.007] [0.007] [0.007] [0.007] [0.007] 
TFW  0.206***  -0.119**  0.166*** 
  [0.037]  [0.049]  [0.038] 
Student  0.101***  0.002  0.087** 
  [0.036]  [0.043]  [0.037] 
46 Point Variables No No Yes Yes 0.004*** 0.004*** 
or Point Estimates     [0.000] [0.000] 
Observations 6859 6859 6859 6859 6859 6859 
Notes: The dependent variable is whether or not the immigrant is employed at the time of the interview. 
Sample age 19 to 62 at the time of the first cycle. For the 46 Points variables, we allow for the points to 
enter as separate dummy variables, while for the point estimates a continuous variable is included with the 
potential points predicted. Robust standard errors in brackets. * significant at 10%; ** significant at 5%; 
*** significant at 1% 
 
 



Table 7: Marginal Effects from Probit Estimates on Employment, controlling for Immigration Category, 
Canadian Exposure and Points, Cycle 2 (two years after landing)   
 (1) (2) (3) (4) (5) (6) 
Family Class       
Spouse/ Fiancé -0.070*** -0.062*** -0.001 -0.000 0.000 0.004 
(PA) [0.019] [0.019] [0.022] [0.022] [0.020] [0.020] 
Parent/Grandparent   -0.264*** -0.253*** 0.001 0.002 -0.097*** -0.094*** 
(PA and S) [0.026] [0.026] [0.041] [0.041] [0.031] [0.031] 
Other 0.099*** 0.106*** 0.188*** 0.189*** 0.212*** 0.212*** 
 [0.036] [0.036] [0.032] [0.032] [0.029] [0.028] 
Economic Class       
Provincial Nom. 0.098 0.083 0.040 0.041 0.113 0.102 
 [0.082] [0.086] [0.092] [0.092] [0.080] [0.084] 
Business -0.139*** -0.135*** -0.054* -0.054* -0.052* -0.052* 
 [0.028] [0.028] [0.029] [0.029] [0.028] [0.028] 
Refugee       
Government -0.263*** -0.252*** -0.159*** -0.158*** -0.130*** -0.125*** 
 [0.019] [0.020] [0.025] [0.026] [0.024] [0.024] 
Private 0.026 0.037 0.117** 0.118** 0.130*** 0.134*** 
 [0.050] [0.050] [0.046] [0.046] [0.045] [0.044] 
Other -0.221*** -0.210*** -0.082 -0.081 -0.065 -0.061 
 [0.063] [0.064] [0.070] [0.070] [0.067] [0.067] 
Other Class       
Other 0.304*** 0.307*** 0.315*** 0.315*** 0.328*** 0.329*** 
 [0.049] [0.047] [0.037] [0.037] [0.035] [0.034] 
months since mig. -0.028*** -0.027*** -0.020** -0.020** -0.025*** -0.024*** 
    [0.008] [0.008] [0.008] [0.008] [0.008] [0.008] 
TFW  0.174***  -0.006  0.141*** 
  [0.032]  [0.048]  [0.035] 
Student  0.098***  0.022  0.086** 
  [0.033]  [0.039]  [0.034] 
46 Point Variables No No Yes Yes 0.005*** 0.004*** 
or Point Estimates     [0.000] [0.000] 
Observations 6859 6859 6859 6859 6859 6859 
See Table 6 for notes. 
 
 



Table 8: Marginal Effects from Probit Estimates on Employment, controlling for Immigration Category, 
Canadian Exposure and Points, Cycle 3 (four years after landing) 
 (1) (2) (3) (4) (5) (6) 
Family Class       
Spouse/ Fiancé -0.115*** -0.110*** -0.047** -0.048** -0.039** -0.038** 
(PA) [0.019] [0.019] [0.021] [0.021] [0.019] [0.019] 
Parent/Grandparent   -0.361*** -0.354*** -0.074* -0.075* -0.172*** -0.171*** 
(PA and S) [0.026] [0.026] [0.039] [0.039] [0.031] [0.031] 
Other 0.042 0.048 0.132*** 0.132*** 0.155*** 0.155*** 
 [0.034] [0.033] [0.027] [0.027] [0.024] [0.024] 
Economic Class       
Provincial Nom. 0.056 0.04 0.002 0.00 0.07 0.059 
 [0.079] [0.084] [0.090] [0.090] [0.076] [0.080] 
Business -0.149*** -0.146*** -0.047* -0.047* -0.053** -0.052** 
 [0.027] [0.027] [0.027] [0.027] [0.026] [0.026] 
Refugee       
Government -0.236*** -0.229*** -0.084*** -0.086*** -0.082*** -0.081*** 
 [0.020] [0.020] [0.024] [0.024] [0.022] [0.022] 
Private -0.092* -0.085* 0.018 0.017 0.029 0.03 
 [0.051] [0.051] [0.046] [0.046] [0.045] [0.044] 
Other -0.322*** -0.315*** -0.161** -0.163** -0.140** -0.139** 
 [0.063] [0.064] [0.068] [0.068] [0.066] [0.066] 
Other Class       
Other 0.128* 0.132** 0.143** 0.143** 0.168*** 0.169*** 
 [0.067] [0.066] [0.059] [0.059] [0.056] [0.056] 
months since mig. 0.015 0.015 0.005 0.005 0.013 0.013 
    [0.010] [0.010] [0.010] [0.010] [0.010] [0.010] 
TFW  0.139***  0.006  0.104*** 
  [0.028]  [0.047]  [0.032] 
Student  0.014  -0.05  -0.002 
  [0.033]  [0.039]  [0.035] 
46 Point Variables No No Yes Yes 0.005*** 0.005*** 
or Point Estimates     [0.000] [0.000] 
Observations 6859 6859 6859 6859 6859 6859 
See Tables 6 for notes. 
 
 



Table 9: Relationship between the points of the Skilled Worker Principal Applicant and the earnings of the 
spouse 
 (1) (2) (3) (4) (5) (6) 
  Male 

Spouses   Female 
Spouses   

i)  Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
Points/10 0.017 0.017 -0.090 0.100*** 0.070*** 0.035 
 [0.039] [0.027] [0.081] [0.036] [0.022] [0.023] 
R-squared 0.00 0.00 0.01 0.04 0.01 0.00 
ii) Positive earnings in all 3 cycles     
Points/10 0.001 0.017 -0.012 0.100** 0.130*** 0.119*** 
 [0.044] [0.036] [0.030] [0.043] [0.030] [0.035] 
R-squared 0.00 0.02 0.00 0.05 0.07 0.05 
Notes: Robust standard errors in brackets. * significant at 10%; ** significant at 5%; *** significant at 1% 
Sample restricted to spouses of Skilled Worker Principal Applicants.  
a. Points that the Principal Applicant would have attained from being a TFW or Student are not included. 
 
 
 
Table 10a: Relationship between the points and Canadian exposure of the respondent and the earnings of 
the spouse, all Classes  
 (1) (2) (3) (4) (5) (6) 
 Male Spouse Female Spouse 
i)  Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
Points/10 0.050*** 0.064*** 0.062*** 0.015 0.043*** 0.038*** 
 [0.008] [0.011] [0.013] [0.017] [0.011] [0.012] 
R-squared 0.04 0.02 0.02 0.01 0.01 0.01 
ii) Positive earnings in all 3 cycles     
Points/10 0.052*** 0.075*** 0.075*** 0.025 0.065*** 0.081*** 
 [0.009] [0.009] [0.009] [0.021] [0.012] [0.015] 
R-squared 0.03 0.06 0.08 0.02 0.04 0.05 
       
With TFW and Student dummies      
iii)       
Pointsa/10 0.043*** 0.059*** 0.059*** 0.011 0.042*** 0.037*** 
 [0.008] [0.011] [0.013] [0.018] [0.011] [0.012] 
TFW 0.713*** 0.555*** 0.336 0.256 0.215* 0.124 
 [0.131] [0.169] [0.321] [0.189] [0.116] [0.142] 
student 0.274** 0.294* 0.178 -0.025 -0.193* -0.066 
 [0.122] [0.171] [0.140] [0.106] [0.115] [0.120] 
R-squared 0.07 0.03 0.02 0.02 0.01 0.01 
iv) Positive earnings in all 3 cycles     
Pointsa/10 0.046*** 0.072*** 0.071*** 0.020 0.062*** 0.079*** 
 [0.009] [0.009] [0.009] [0.021] [0.013] [0.016] 
TFW 0.716*** 0.482** 0.540*** 0.200 0.268* 0.130 
 [0.150] [0.232] [0.122] [0.190] [0.144] [0.210] 
student 0.339** 0.229** 0.107 0.064 -0.234 -0.078 
 [0.140] [0.105] [0.234] [0.198] [0.191] [0.122] 
R-squared 0.07 0.08 0.10 0.03 0.05 0.05 
Notes: Robust standard errors in brackets. * significant at 10%; ** significant at 5%; *** significant at 1% 
a. Points that the Principal Applicant would have attained from being a TFW or Student are not included. 
 
 
 
 
 



Table 10b: Relationship between the points and Canadian exposure of the respondent and the employment 
outcome of the spouse, all Classes, Marginal Effects from Probit Estimates 
 (1) (2) (3) (4) (5) (6) 
 Male Spouse Female Spouse 
i)  Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
Points/10 0.024*** 0.024*** -0.000 0.005 0.013** 0.008 
 [0.005] [0.005] [0.004] [0.006] [0.006] [0.005] 
R-squared 0.03 0.02 0.01 0.01 0.00 0.00 
With TFW and Student dummies     
ii)       
Pointsa /10 0.022*** 0.023*** 0.001 0.007 0.016** 0.010* 
 [0.005] [0.005] [0.004] [0.006] [0.007] [0.005] 
TFW 0.241*** 0.179*** -0.140*** -0.081 -0.063 -0.076** 
 [0.054] [0.050] [0.022] [0.055] [0.061] [0.038] 
student -0.069 -0.040 0.077 -0.002 -0.107 -0.038 
 [0.093] [0.087] [0.080] [0.070] [0.070] [0.055] 
R-squared 0.04 0.03 0.01 0.01 0.01 0.00 
See Table 10a for notes. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Table 11a: Weekly earnings by immigrant entry class, Males     
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
Family Class       
Spouse/ Fiancé -0.198*** -0.232*** -0.215*** -0.114** -0.269*** -0.179*** 
(PA) [0.044] [0.036] [0.034] [0.050] [0.040] [0.038] 
Parent/Grandparent   -0.470*** -0.597*** -0.578*** -0.117 -0.303*** -0.243*** 
(PA and S) [0.061] [0.053] [0.063] [0.079] [0.066] [0.069] 
Other -0.416*** -0.497*** -0.592*** -0.263*** -0.372*** -0.443*** 
 [0.061] [0.071] [0.065] [0.073] [0.076] [0.072] 
Economic Class       
Skilled spouse  -0.234*** -0.257*** -0.260*** -0.152*** -0.205*** -0.175*** 
 and dependents [0.046] [0.044] [0.041] [0.049] [0.044] [0.040] 
Business -0.355*** -0.524*** -0.395*** -0.317** -0.387*** -0.257** 
 [0.135] [0.097] [0.107] [0.130] [0.097] [0.103] 
Refugee       
Government -1.232*** -0.703*** -0.705*** -1.181*** -0.661*** -0.596*** 
 [0.140] [0.053] [0.042] [0.148] [0.068] [0.055] 
Private -0.465*** -0.478*** -0.530*** -0.386*** -0.396*** -0.388*** 
 [0.079] [0.075] [0.071] [0.097] [0.085] [0.081] 
Other -0.271*** -0.527*** -0.563*** -0.106 -0.351*** -0.358** 
 [0.078] [0.075] [0.124] [0.098] [0.117] [0.149] 
Other Class       
Other -0.241*** -0.237*** -0.305*** -0.108 -0.242*** -0.255*** 
 [0.080] [0.066] [0.071] [0.080] [0.057] [0.066] 
Observations 1964 2538 2606 1964 2538 2606 
Full set of controls No No No Yes Yes Yes 
R-squared 0.07 0.12 0.13 0.21 0.25 0.24 
Notes: Sample age 19 to 62 at the time of the first cycle. Restricted to people with positive earnings. All 
regressions control for a linear months since migration term and a linear age term. The full set of controls 
include: highest degree prior to landing dummies (less than high school (default), high school, some post 
secondary, trade/college, bachelor, higher than bachelor), region of origin dummies (US/Western 
Europe/Australia/NZ (default), Central/South America, Eastern Europe, Southern Europe, Africa, Middle 
East, East Asia, South/East Asia, South Asia), region of residence dummies (Atlantic provinces, Quebec, 
Montreal, Ontario, Toronto (default), Western province, BC, Vancouver), English and French language 
ability, marital status dummies (single previously married (default), married/common law, single never 
married) and number of children aged less than 18 years in household. Robust standard errors in brackets.  
* significant at 10%; ** significant at 5%; *** significant at 1% 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Table 11b: Weekly earnings by immigrant entry class, Females  
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
Family Class       
Spouse/ Fiancé -0.379*** -0.369*** -0.445*** -0.342*** -0.313*** -0.399*** 
(PA) [0.061] [0.049] [0.047] [0.078] [0.058] [0.052] 
Parent/Grandparent   -0.332*** -0.463*** -0.583*** -0.231** -0.340*** -0.370*** 
(PA and S) [0.084] [0.075] [0.082] [0.114] [0.088] [0.104] 
Other -0.441*** -0.315*** -0.523*** -0.380*** -0.236*** -0.371*** 
 [0.093] [0.062] [0.071] [0.107] [0.071] [0.074] 
Economic Class       
Skilled spouse  -0.316*** -0.340*** -0.342*** -0.236*** -0.259*** -0.273*** 
 and dependents [0.048] [0.042] [0.041] [0.055] [0.045] [0.041] 
Business -0.563*** -0.684*** -0.659*** -0.410*** -0.481*** -0.398*** 
 [0.110] [0.089] [0.079] [0.115] [0.092] [0.084] 
Refugee       
Government -1.528*** -0.765*** -0.767*** -1.363*** -0.484*** -0.483*** 
 [0.205] [0.060] [0.054] [0.222] [0.082] [0.075] 
Private -0.381*** -0.643*** -0.710*** -0.223 -0.399*** -0.414*** 
 [0.107] [0.109] [0.120] [0.146] [0.122] [0.140] 
Other -0.547*** -0.560*** -0.834*** -0.381*** -0.305*** -0.516*** 
 [0.081] [0.078] [0.119] [0.107] [0.090] [0.123] 
Other Class       
Other 0.005 0.158 -0.188 0.096 0.12 -0.227 
 [0.265] [0.175] [0.224] [0.286] [0.173] [0.220] 
Observations 1322 2031 2204 1322 2031 2204 
Full set of controls No No No Yes Yes Yes 
R-squared 0.08 0.09 0.1 0.13 0.15 0.17 
See Table 11a for notes. 
 



Table 12a: Marginal Effects from Probit Estimates on Employment by immigrant entry class, Males  
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
Family Class       
Spouse/ Fiancé 0.120*** 0.086*** 0.010 0.093** 0.065** 0.008 
(PA) [0.030] [0.026] [0.025] [0.040] [0.030] [0.026] 
Parent/Grandparent   -0.03 -0.047 -0.172*** 0.081 0.026 -0.036 
(PA and S) [0.050] [0.045] [0.049] [0.064] [0.051] [0.046] 
Other -0.051 0.009 -0.052 -0.044 -0.002 -0.009 
 [0.056] [0.049] [0.047] [0.070] [0.056] [0.043] 
Economic Class       
Skilled spouse  -0.136*** -0.093*** -0.034 -0.107*** -0.076** -0.019 
 and dependents [0.032] [0.030] [0.026] [0.035] [0.031] [0.025] 
Business -0.314*** -0.116*** -0.117*** -0.206*** -0.027 -0.028 
 [0.038] [0.041] [0.038] [0.051] [0.041] [0.033] 
Refugee       
Government -0.547*** -0.256*** -0.181*** -0.510*** -0.180*** -0.083** 
 [0.017] [0.028] [0.027] [0.031] [0.044] [0.036] 
Private 0.153** 0.034 -0.061 0.247*** 0.109** 0.04 
 [0.066] [0.059] [0.061] [0.057] [0.051] [0.045] 
Other -0.224** -0.12 -0.111 -0.005 -0.014 0.014 
 [0.110] [0.118] [0.116] [0.115] [0.108] [0.080] 
Other Class       
Other 0.321*** 0.186*** 0.064 0.255*** 0.133** -0.005 
 [0.043] [0.041] [0.047] [0.069] [0.059] [0.066] 
Observations 3399 3399 3399 3399 3399 3399 
Full set of controls No No No Yes Yes Yes 
Pseudo R-squared 0.08 0.03 0.02 0.21 0.11 0.11 
Notes: Sample age 19 to 62 at the time of the first cycle. All regressions control for a linear months since 
migration term and a linear age term. Full set of controls include: highest degree prior to landing dummies 
(less than high school (default), high school, some post secondary, trade/college, bachelor, higher than 
bachelor), region of origin dummies (US/Western Europe/Australia/NZ (default), Central/South America, 
Eastern Europe, Southern Europe, Africa, Middle East, East Asia, South/East Asia, South Asia), region of 
residence dummies (Atlantic provinces, Quebec, Montreal, Ontario, Toronto (default), Western province, 
BC, Vancouver), English and French language ability, marital status dummies (single previously married 
(default), married/common law, single never married) and number of children aged less than 18 years in 
household. Robust standard errors in brackets.  
* significant at 10%; ** significant at 5%; *** significant at 1% 
 



Table 12b: Marginal Effects from Probit Estimates on Employment by immigrant entry class, Females  
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
Family Class       
Spouse/ Fiancé -0.161*** -0.215*** -0.270*** -0.066* -0.185*** -0.189*** 
(PA) [0.027] [0.031] [0.034] [0.035] [0.037] [0.040] 
Parent/Grandparent   -0.281*** -0.427*** -0.502*** -0.270*** -0.426*** -0.429*** 
(PA and S) [0.027] [0.028] [0.032] [0.035] [0.036] [0.048] 
Other -0.069 0.035 -0.018 -0.094 0.047 0.000 
 [0.057] [0.068] [0.067] [0.062] [0.077] [0.075] 
Economic Class       
Skilled spouse  -0.201*** -0.202*** -0.209*** -0.104*** -0.135*** -0.138*** 
 and dependents [0.024] [0.028] [0.029] [0.029] [0.031] [0.033] 
Business -0.261*** -0.261*** -0.292*** -0.183*** -0.163*** -0.176*** 
 [0.025] [0.036] [0.041] [0.035] [0.045] [0.049] 
Refugee       
Government -0.381*** -0.374*** -0.416*** -0.331*** -0.226*** -0.205*** 
 [0.010] [0.023] [0.028] [0.018] [0.044] [0.050] 
Private -0.177*** -0.151** -0.285*** 0.063 0.064 -0.044 
 [0.054] [0.074] [0.073] [0.088] [0.092] [0.091] 
Other -0.249*** -0.325*** -0.460*** -0.055 -0.115 -0.231** 
 [0.045] [0.057] [0.053] [0.084] [0.088] [0.090] 
Other Class       
Other 0.070 -0.116 -0.138 -0.002 -0.218* -0.281** 
 [0.125] [0.124] [0.136] [0.122] [0.114] [0.126] 
Observations 3460 3460 3460 3460 3460 3460 
Full set of controls No No No Yes Yes Yes 
Pseudo R-squared 0.06 0.05 0.06 0.14 0.14 0.15 
See Table 12a for notes      
 
Table 13a: Log weekly earnings regressions for Skilled Worker Principal Applicants, males 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
TFW 0.908*** 0.745*** 0.637*** 0.723*** 0.595*** 0.484*** 
 [0.076] [0.067] [0.066] [0.078] [0.069] [0.072] 
student 0.111 0.088 0.025 0.111 0.078 -0.001 
 [0.083] [0.084] [0.074] [0.086] [0.081] [0.075] 
otherpre -0.071 -0.098 -0.224* -0.088 -0.057 -0.148 
 [0.133] [0.112] [0.135] [0.131] [0.117] [0.139] 
Full set of controls No No No Yes Yes Yes 
R-squared 0.11 0.09 0.08 0.24 0.24 0.19 
Notes: Sample age 19 to 62 at the time of the first cycle. Restricted to people with positive earnings. All 
regressions control for a linear months since migration term and a linear age term. Full set of controls 
include: highest degree prior to landing dummies (less than high school (default), high school, some post 
secondary, trade/college, bachelor, higher than bachelor), region of origin dummies (US/Western 
Europe/Australia/NZ (default), Central/South America, Eastern Europe, Southern Europe, Africa, Middle 
East, East Asia, South/East Asia, South Asia), region of residence dummies (Atlantic provinces, Quebec, 
Montreal, Ontario, Toronto (default), Western province, BC, Vancouver), English and French language 
ability, marital status dummies (single previously married (default), married/common law, single never 
married) and number of children aged less than 18 years in household. Otherpre are people who had been in 
Canada prior to immigrating but not as a tourist and not on a student visa or work visa. Robust standard 
errors in brackets. * significant at 10%; ** significant at 5%; *** significant at 1% 
 



Table 13b: Marginal Effects from Probit Estimates on Employment for Skilled Worker Principal 
Applicants, males 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
TFW 0.242*** 0.183*** 0.104*** 0.160*** 0.171*** 0.088*** 
 [0.037] [0.028] [0.026] [0.054] [0.029] [0.028] 
student 0.030 0.043 -0.031 0.016 0.083** 0.008 
 [0.053] [0.044] [0.043] [0.062] [0.039] [0.039] 
otherpre 0.047 -0.015 -0.097 0.112 0.066 -0.024 
 [0.091] [0.088] [0.083] [0.092] [0.077] [0.072] 
Full set of controls No No No Yes Yes Yes 
Notes: Sample age 19 to 62 at the time of the first cycle. All regressions control for a linear months since 
migration term and a linear age term. Full set of controls include: highest degree prior to landing dummies 
(less than high school (default), high school, some post secondary, trade/college, bachelor, higher than 
bachelor), region of origin dummies (US/Western Europe/Australia/NZ (default), Central/South America, 
Eastern Europe, Southern Europe, Africa, Middle East, East Asia, South/East Asia, South Asia), region of 
residence dummies (Atlantic provinces, Quebec, Montreal, Ontario, Toronto (default), Western province, 
BC, Vancouver), English and French language ability, marital status dummies (single previously married 
(default), married/common law, single never married) and number of children aged less than 18 years in 
household. Otherpre are people who had been in Canada prior to immigrating but not as a tourist and not on 
a student visa or work visa. Robust standard errors in brackets.  
* significant at 10%; ** significant at 5%; *** significant at 1% 
 
 
Table 14a: Log weekly earnings regressions for Skilled Worker Principal Applicants, females 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
TFW 0.443*** 0.369 0.126 0.358** 0.273 0.147 
 [0.160] [0.242] [0.194] [0.148] [0.210] [0.159] 
student 0.092 0.186** 0.204 -0.063 0.084 0.102 
 [0.136] [0.093] [0.135] [0.165] [0.116] [0.175] 
otherpre -0.166 0.012 -0.435 -0.107 0.208 -0.465 
 [0.344] [0.366] [0.364] [0.319] [0.314] [0.342] 
Full set of controls No No No Yes Yes Yes 
R-squared 0.03 0.03 0.03 0.21 0.19 0.17 
See Table 13a for notes. 
 
 
 



Table 14b: Marginal Effects from Probit Estimates on Employment for Skilled Worker Principal 
Applicants, females 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
TFW 0.144* 0.121 0.129** 0.117 0.113 0.082 
 [0.086] [0.079] [0.054] [0.108] [0.082] [0.066] 
student 0.116* 0.095 0.007 0.07 0.046 -0.018 
 [0.070] [0.059] [0.057] [0.091] [0.071] [0.072] 
otherpre -0.042 -0.414*** 0.065 0.239 -0.205 0.145*** 
 [0.189] [0.159] [0.122] [0.168] [0.211] [0.048] 
Full set of controls No No No Yes Yes Yes 
See Table 13b for notes. 
 
 
 
Table 15: Quantile regression on earnings using Recentered Influence Function, for Skilled Worker 
Principal Applicants, males 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
25th Quantile       
TFW 0.373*** 0.312*** 0.307*** 0.352*** 0.289*** 0.197*** 
 [0.050] [0.047] [0.054] [0.061] [0.058] [0.064] 
student  0.044 0.080 0.000 0.138 0.159* 0.010 
 [0.107] [0.086] [0.087] [0.103] [0.085] [0.090] 
otherpre -0.326 -0.252 -0.482** -0.229 -0.132 -0.394* 
 [0.226] [0.180] [0.202] [0.197] [0.172] [0.202] 
R-squared 0.02 0.02 0.02 0.10 0.11 0.09 
 
Median 

      

TFW 0.731*** 0.727*** 0.865*** 0.571*** 0.567*** 0.577*** 
 [0.057] [0.066] [0.077] [0.073] [0.074] [0.086] 
student 0.156 0.157 0.231** 0.137 0.137 0.100 
 [0.113] [0.112] [0.116] [0.110] [0.112] [0.118] 
otherpre -0.145 0.023 -0.098 -0.175 0.053 -0.051 
 [0.180] [0.188] [0.237] [0.166] [0.182] [0.249] 
R-squared 0.06 0.05 0.06 0.17 0.15 0.17 
       
75th Quantile       
TFW 1.158*** 1.361*** 1.415*** 0.835*** 1.051*** 1.073*** 
 [0.113] [0.122] [0.143] [0.113] [0.120] [0.148] 
student 0.162 0.294** 0.175 0.090 0.157 -0.072 
 [0.136] [0.149] [0.144] [0.133] [0.145] [0.142] 
otherpre 0.043 0.006 -0.192 0.017 0.004 -0.163 
 [0.193] [0.214] [0.218] [0.196] [0.234] [0.227] 
R-squared 0.11 0.10 0.08 0.24 0.21 0.18 
Full set of Controls No No No Yes Yes Yes 
See Table 13a for notes. 
 
 
 
 
 



Table 16: Quantile regression on earnings using Recentered Influence Function, for Skilled Worker 
Principal Applicants, females 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
25th Quantile       
TFW 0.281 0.198 -0.067 0.225 0.153 0.034 
 [0.220] [0.137] [0.157] [0.237] [0.134] [0.134] 
student 0.051 0.082 0.092 0.04 0.091 0.076 
 [0.193] [0.122] [0.095] [0.224] [0.139] [0.131] 
otherpre -0.188 -0.159 -0.401 -0.03 0.241 -0.437 
 [0.614] [0.363] [0.341] [0.561] [0.354] [0.305] 
R-squared 0.01 0.02 0.02 0.11 0.2 0.16 
       
Median       
TFW 0.555*** 0.389** 0.232 0.375** 0.180 0.176 
 [0.158] [0.176] [0.178] [0.150] [0.156] [0.152] 
student 0.194 0.171 0.476*** 0.129 -0.016 0.297* 
 [0.143] [0.136] [0.118] [0.171] [0.149] [0.152] 
otherpre 0.336 -0.266 -0.423 0.645** -0.201 -0.365 
 [0.387] [0.327] [0.259] [0.284] [0.268] [0.227] 
R-squared 0.04 0.03 0.05 0.27 0.21 0.19 
       
75th Quantile       
TFW 0.490** 0.753*** 0.699*** 0.400** 0.588*** 0.589*** 
 [0.196] [0.200] [0.229] [0.195] [0.192] [0.227] 
student 0.264* 0.206 0.616*** 0.058 -0.041 0.342* 
 [0.147] [0.146] [0.180] [0.174] [0.166] [0.188] 
otherpre -0.191 0.124 -0.002 -0.166 0.154 -0.043 
 [0.184] [0.382] [0.338] [0.292] [0.318] [0.345] 
R-squared 0.04 0.05 0.06 0.19 0.19 0.21 
Full set of Controls No No No Yes Yes Yes 
See Table 13a for notes. 
 
 
 
 
 
Table 17: Log weekly earnings regressions for Skilled Worker Principal Applicants, males from non-
Western Countries   
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
TFW 0.853*** 0.739*** 0.591*** 0.834*** 0.688*** 0.529*** 
 [0.090] [0.073] [0.078] [0.094] [0.077] [0.088] 
student 0.073 0.070 0.018 0.100 0.080 0.001 
 [0.090] [0.091] [0.079] [0.098] [0.088] [0.081] 
otherpre 0.039 0.031 -0.112 0.083 0.127 -0.033 
 [0.149] [0.126] [0.137] [0.136] [0.119] [0.132] 
Full set of controls No No No Yes Yes Yes 
R-squared 0.09 0.07 0.06 0.19 0.21 0.16 
See Table 13a for notes.  
 
 



Table 18: Log weekly earnings regressions for Skilled Worker Principal Applicants, males from Western 
Countries 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
TFW 0.500*** 0.317** 0.381*** 0.275** 0.216* 0.282** 
 [0.144] [0.141] [0.115] [0.131] [0.129] [0.111] 
student 0.125 0.018 0.002 0.307 0.149 0.246 
 [0.180] [0.194] [0.147] [0.228] [0.238] [0.186] 
otherpre -0.916*** -0.864*** -1.096*** -0.969*** -0.827*** -0.812*** 
 [0.109] [0.154] [0.075] [0.355] [0.227] [0.183] 
Full set of controls No No No Yes Yes Yes 
R-squared 0.36 0.33 0.34 0.61 0.51 0.59 
See Table 13a for notes. 
 
Table 19: Marginal Effects from Probit Estimates on Employment for Skilled Worker Principal Applicants, 
males from non-Western Countries   
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
TFW 0.225*** 0.188*** 0.083** 0.154** 0.187*** 0.078** 
 [0.046] [0.034] [0.036] [0.067] [0.032] [0.035] 
student 0.012 0.038 -0.038 -0.001 0.082* 0.006 
 [0.057] [0.048] [0.047] [0.068] [0.044] [0.043] 
otherpre 0.048 0.023 -0.033 0.13 0.119* 0.043 
 [0.104] [0.094] [0.084] [0.103] [0.070] [0.060] 
Full set of controls No No No Yes Yes Yes 
See Table 13b for notes. 
 
 
 



Table 20: Returns to experience and school by Canadian Exposure Groups for Skilled Worker Principal 
Applicants, Males 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
TFW 0.860*** 0.726*** 0.593*** 0.705*** 0.614*** 0.474*** 
 [0.079] [0.072] [0.068] [0.078] [0.066] [0.069] 
student 0.056 0.169 -0.012 0.037 0.116 0.016 
 [0.127] [0.122] [0.128] [0.117] [0.106] [0.128] 
otherpre 0.142 -0.001 -0.118 -0.041 -0.031 -0.143 
 [0.151] [0.115] [0.209] [0.175] [0.113] [0.209] 
Experience -0.007** -0.004 -0.009*** -0.008** -0.010*** -0.012*** 
 [0.003] [0.003] [0.003] [0.003] [0.003] [0.003] 
exp×TFW 0.037*** 0.024** 0.024** 0.030*** 0.023** 0.023** 
 [0.011] [0.010] [0.010] [0.011] [0.009] [0.010] 
exp×student 0.012 0.021 -0.017 0.011 0.015 -0.019 
 [0.014] [0.015] [0.018] [0.012] [0.013] [0.018] 
exp×otherpre -0.023 -0.009 -0.007 0.002 0.005 0.01 
 [0.016] [0.014] [0.017] [0.017] [0.014] [0.017] 
Years of school 0.019* 0.026*** 0.017** 0.011 0.01 0.011 
 [0.011] [0.008] [0.007] [0.011] [0.008] [0.007] 
Yrschool×TFW 0.023 0.001 0.016 0.02 0.004 0.012 
 [0.024] [0.022] [0.021] [0.024] [0.019] [0.018] 
Yrschool×student 0.026 -0.008 -0.045* 0.043 0.021 -0.045* 
 [0.034] [0.045] [0.026] [0.031] [0.040] [0.025] 
Yrschool×otherpre -0.066** -0.070** -0.066 -0.045 -0.059* -0.07 
 [0.028] [0.035] [0.049] [0.045] [0.034] [0.046] 
Full set of controls No No No Yes Yes Yes 
R-squared 0.13 0.11 0.10 0.24 0.24 0.20 
Notes: Sample age 19 to 62 at the time of the first cycle. Restricted to people with positive earnings. The 
experience variables are defined as Experience-12.5 and the years of schooling variables are defined as 
Years of School - 16 in order to allow for easier interpretation of the parameters. All regressions control for 
a linear months since migration term. Full set of controls include: highest degree prior to landing dummies 
(less than high school (default), high school, some post secondary, trade/college, bachelor, higher than 
bachelor), region of origin dummies (US/Western Europe/Australia/NZ (default), Central/South America, 
Eastern Europe, Southern Europe, Africa, Middle East, East Asia, South/East Asia, South Asia), region of 
residence dummies (Atlantic provinces, Quebec, Montreal, Ontario, Toronto (default), Western province, 
BC, Vancouver), English and French language ability, marital status dummies (single previously married 
(default), married/common law, single never married) and number of children aged less than 18 years in 
household. Otherpre are people who had been in Canada prior to immigrating but not as a tourist and not on 
a student visa or work visa. Robust standard errors in brackets.  
* significant at 10%; ** significant at 5%; *** significant at 1% 
     
 
 



Table 21: Returns to experience and school by Canadian Exposure Groups for Skilled Worker Principal 
Applicants, Females 
 (1) (2) (3) (4) (5) (6) 
 Cycle 1 Cycle 2 Cycle 3 Cycle 1 Cycle 2 Cycle 3 
TFW 0.342** 0.38 0.071 0.271* 0.291 0.127 
 [0.171] [0.246] [0.179] [0.156] [0.210] [0.168] 
student -0.278 -0.062 -0.159 -0.025 -0.068 -0.111 
 [0.330] [0.116] [0.396] [0.321] [0.120] [0.394] 
otherpre -0.152 -0.860** -0.566* -0.05 -0.645*** -0.498* 
 [0.278] [0.389] [0.336] [0.197] [0.239] [0.288] 
Experience 0.000 -0.009 -0.009 0.001 -0.012* -0.011* 
 [0.007] [0.006] [0.006] [0.006] [0.006] [0.006] 
exp×TFW -0.019 -0.008 -0.024 -0.028 -0.018 -0.037 
 [0.029] [0.034] [0.031] [0.029] [0.031] [0.028] 
exp×student -0.006 -0.017 -0.052 0.014 -0.011 -0.046 
 [0.022] [0.017] [0.052] [0.023] [0.016] [0.050] 
exp×otherpre 0.016 0.018 0.032 0.019 0.009 0.027 
 [0.025] [0.042] [0.036] [0.017] [0.026] [0.030] 
Years of school 0.032 0.029 0.017 0.033 0.031 0.014 
 [0.029] [0.024] [0.023] [0.022] [0.022] [0.022] 
Yrschool×TFW 0.03 -0.045 0.055 0.048 -0.088 0.033 
 [0.045] [0.091] [0.036] [0.035] [0.089] [0.035] 
Yrschool×student 0.067 0.008 -0.03 0.026 0.001 -0.026 
 [0.060] [0.029] [0.038] [0.056] [0.028] [0.037] 
yrschool×otherpre -0.156 0.625*** 0.19 -0.210*** 0.584*** 0.172 
 [0.097] [0.206] [0.139] [0.075] [0.132] [0.116] 
Full set of controls No No No Yes Yes Yes 
R-squared 0.07 0.07 0.08 0.22 0.20 0.18 
See table 20 for notes     
 
 
 
 



Appendix 1 
 
Table A1 - Description of the Variables 
Variable Name Variable Description 
  
Dependent Variables  
  Weekly Wage Weekly wage from main job. 
   Hourly Earnings Hourly earnings from main job. 
  Average Earnings 
 

Weekly and hourly earnings were constructed weighting the job by the  
 proportion of the total hours worked in that job for the given cycle. 

Independent 
Variables  
 
Class Groupings  
   FamSF_PA Family class - Spouses and Fiancés (Principal Applicants) 
   FamPGP_PA Family class - Parents and Grandparents (Principal Applicants and Spouses) 
   FamOther Family class - Other     
   ProvN Provincial Nominees (Principal Applicants and Spouses and Dependents) 
   Skilled Skilled Workers (Principal Applicants and Spouses and Dependents) 
   Business Business Immigrants (Principal Applicants and Spouses and Dependents) 
   RefGov Government Sponsored Refugees 
   RefPrivate Privately Sponsored Refugees  
   RefOther Other Refugees Abroad 
   Other Other Immigrants Abroad  
Exposure Groups   
   TFW Previously held a Work Visa in Canada. 
  Student Previously held a Student Visa in Canada. 
  Otherpre Had been in Canada for other reasons besides Work Visa, Student Visa or Tourism. 
  
Months Since 
Migration 

Number of months between landing and time of interview. 
 

Region of Birth 
 
 

Dummy variables: WEuro/US/Australia/NZ (Western Europe, United States, Australia  
and New Zealand) (default); Eastern Europe, Southern Europe; Southeast Asia; 
East Asia; Southern Asia, Africa, Middle East: Central/South America. 

Region of Residence 
 
 

Dummy Variables: Atlantic provinces, Quebec (excluding Montreal), Montreal, Ontario  
 (excluding Toronto), Toronto (default group), West, British Columbia 
 (excluding Vancouver), Vancouver. 

Number of Children The number of children living in the household aged less than 18. 
Marital Status 
Indicators 

Three categories, Married, Single and never married, and Single previously married              
              (includes divorced, widowed, separated) (omitted category). 

Years of School Total number of years of school prior to immigrating. 
Educational 
Attainment 
 

Highest level of education obtained prior to immigrating:  
 less than high school (default), high school, some post secondary, 
 trades/college, Bachelors, Degree higher than Bachelors. 

 



Table A2: Maximum Points  
Category Maximum Points 
   Education  25 
   Language Ability 24 
   Work Experience 21 
   Age 10 
   Arrange employment 10 
   Adaptability  10 
  
Total Available Points 100 
Required for pass  67 
 
 
Appendix 2:  
 
List of Point Dummies  
 
Education 
- 6 dummies for education (25, 22, 20, 15, 12 and 5 points with 0 points as the default) 
 
Language Ability 
- 24 dummies for each of the possible points from language ability (ranging from 1 to 24 
points with 0 points as the default) 
 
Work Experience 
- 4 dummies for work experience (21, 19, 17 and 15 points with 0 points as the default) 
 
Age 
- 5 dummies for age (10, 8, 6, 4 and 2 points with 0 points as the default) 
 
Arrange employment  
- 1 dummy for prearranged employment (10 points with 0 points as the default) 
 
Adaptability 
- 6 dummies for adaptability (10, 9, 8, 5, 4 and 3 points with 0 points as the default) 
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	List of Point Dummies
	Education
	- 6 dummies for education (25, 22, 20, 15, 12 and 5 points with 0 points as the default)
	Language Ability
	- 24 dummies for each of the possible points from language ability (ranging from 1 to 24 points with 0 points as the default)
	Work Experience
	- 4 dummies for work experience (21, 19, 17 and 15 points with 0 points as the default)
	Age
	- 5 dummies for age (10, 8, 6, 4 and 2 points with 0 points as the default)
	Arrange employment
	- 1 dummy for prearranged employment (10 points with 0 points as the default)
	Adaptability
	- 6 dummies for adaptability (10, 9, 8, 5, 4 and 3 points with 0 points as the default)


